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Summary

World Health Organisation estimates place the number of disabled persons in
Nigeria at approximately 20 per cent of the country’s population. This article uses
the 1999 Nigerian Constitution, as amended, as the main pivot for discussion with
respect to ‘disabled people’. The provisions of the Nigerian Constitution relating to
non-discrimination are ambivalent with respect to disabled peoples’ rights. In spite
of significant strides towards constitutional amendments in Nigeria, state actors, as
a matter of self-interest, have continued to overlook the alienation of disabled people
from legal, socio-economic and political processes. An analysis of the provisions of
the Constitution on non-discrimination reveals a contradiction in law that
outwardly embraces equality but inwardly effectuates inequality in relation to
disabled people. Nonetheless, it is argued that, despite the inherent contradictory
constitutional provision, the possibility of reading disability into the non-
discrimination clause is not entirely lost. It is contended that the law should be more
inclusive and protective of the needs and aspirations of underprivileged and
disadvantaged members of society.

1 Introduction

The 1999 Constitution of the Federal Republic of Nigeria (Nigerian
Constitution) is the supreme law of Nigerian society and has binding force
on every one in Nigeria. Its major objective lies in promoting good
governance and the welfare of all persons in Nigeria based on the principles
of equality and justice.1 The Constitution contains a Bill of Rights, which
includes civil and political rights as fundamental rights, and socio-

1 LLD Candidate University of Pretoria, South Africa.
1 See the preamble to the Nigerian Constitution, emphasis mine.
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economic rights, as Fundamental Objectives and Directive Principles.2

Chapter IV, on civil and political rights, is rendered justiciable by the
Constitution, while the chapter on socio-economic rights is considered
non-justiciable and has been referred to as progressive rights.3 However, it
is to be noted that the right to non-discrimination falls under the Chapter
IV group of rights, which is rendered justiciable and considered a basic
right under Nigeria’s constitutional values.4 

Nevertheless, the right to non-discrimination as provided for in the
Constitution does not exemplify the inclusive equality of all persons in
Nigeria as posited under the Constitution as well as other relevant
international instruments adopted by Nigeria. Nigeria admits to the
imperative of rendering equality to everyone in its constitutional Preamble,
but without substantially illustrating same in relation to vulnerable people,
such as disabled persons. It is true that Nigeria has adopted and ratified the
Convention on Rights of Persons with Disabilities (CRPD). However, its
provisions regarding the right to non-discrimination subtly assumes
similarity of equality needs for all persons.5 

The normative thrust following the CRPD has been described as
inclusive equality which finds foundation in securing substantive equality
and human dignity for persons with disabilities in any given legal system.6

Recently, the demand for equality and non-discrimination, especially in
relation to disabled persons, has globally gained impetus. In the past few
decades, some countries have experienced the emergence of equality
literature and jurisprudence with inclusive interpretations which have
gained wide acceptance. Unlike the Nigerian constitutional provision on
non-discrimination, which is geared towards the idea of formal equality,
substantive equality is pursed in these countries. 

In distinguishing formal equality from substantive equality, Dupper
highlights that formal equality means the legal treatment of persons in the
same manner irrespective of their situation or circumstances, while
substantive equality takes into account the circumstances of people and
requires the law to ensure equality of outcome.7 Ultimately, substantive
equality goes beyond formal equality by appreciating that individuals in

2 The Fundamental rights are contained in Chapter IV while the Fundamental Objectives
are contained in Chapter II of the Nigerian Constitution.

3 See sections 6(6)(b) and 6(6)(c) of the Nigerian Constitution.
4 See Chapter IV of the Nigerian Constitution, section 42.
5 Nigeria adopted and ratified the CRPD and its Optional Protocol on the 30 March,

2007 and 24 September, 2010 respectively. Furthermore, under the Law of Treaties,
states are expected to be sincere towards treaty obligations, see article 26 of the Vienna
Convention on the Law of Treaties 1969, United Nation, Treaty Series vol 1155 331.

6 CG Ngwena ‘Western Cape Forum for Intellectual Disability v Government of the
Republic of South Africa: A case study of contradictions in inclusive education’ (2013)
1 African Disability Rights Yearbook 139 141.

7 O Dupper ‘Affirmative action and substantive equality: The South African experience’
(2002) South African Mercantile Law Journal 275 277.
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different situations and circumstances cannot compete favourably.8 It
endorses the notion of treating people unequally in order to bring about
equality of opportunities.9 Substantive equality, thus, may be likened to an
idea of egalitarian justice which aims at securing equal human values and
respect for everyone.10 This definitely underscores the need to make
accommodations within socio-economic and political environments. It
further entails that judges come to the decision table adopting a purposive
interpretation approach towards the law in interpreting cases brought
before them. The accent is on interpretations and decisions which give
‘value-based interpretive effect’ to the elimination of unfair discrimination
which should always be pursued in order to ensure substantive protection
for individuals in society.11 Ultimately, this value ought to incorporate the
development of full human personality- it recognises human diversity and
aspires to restore human worth. 

Therefore, the guarantee of equality may be juxtaposed with state law,
policy or administrative practices in determining whether the commitment
to equality has been achieved. For some time now, Nigeria’s constitutional
provision on non-discrimination has sustained the idea of formal
equality.12 Consciousness about substantive equality as a means towards
overcoming the denial of opportunities under Nigeria’s socio-political
environment is still to come. Also, the Nigerian Constitution is yet to
address disability as a discrete status, especially in the context of equality
and non-discrimination. The wording of section 42 supports the forgoing
claims. Thus, the question raised is whether disability can be read into the
non-discrimination clause of the Nigerian Constitution. 

To foster discussions around the foregoing, this discourse is divided
into five sections, the introduction being the first section. The second
section discusses the international law framework on non-discrimination.
The third section exemplifies the way in which some jurisdictions have
interpreted equality provisions. The fourth section is an examination of the
Nigerian situation in order to evaluate Nigeria’s position vis-á-vis
international law standards of protection against non-discrimination. The
fifth section contains the conclusion. 

8 C Albertyn & B Goldblatt ‘Facing the challenge of transformation: The difficulties in
the development of an indigenous jurisprudence of equality’ (1998) 14 South African
Journal on Human Rights 248. 

9 CG Ngwena ‘Equality for people with disabilities in the work place: An overview of the
emergence of disability as a human rights issue’ (2004) 29 Journal of Juridical Science 167
169.

10 MH Rioux ‘Towards a concept of equality of well-being: Overcoming social and legal
construction of equality’ (1994) 7 Canadian Journal of Law and Jurisprudence 127. 

11 G Beth ‘Context and interpretation in anti-discrimination law’ (2002) 26 Melbourne
University Law Review 325 329; O Pollicino ‘Legal reasoning of the court of justice in the
context of the principle of equality between judicial activism and self-restraint’ (2004) 5
German Law Journal 283 287.

12 Sec 42 Nigerian Constitution.
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2 International standards of protection regarding 
non-discrimination against disabled persons: 
Scope of the right to non-discrimination

No general definition exists of the concept of non-discrimination.
However, non-discrimination remains foundational to international
human rights law.13 Under international law, the principles of equality and
non-discrimination have been widely acknowledged as related concepts.14

This means that realising the right to non-discrimination is synonymous
with sustaining equality in the real sense among individuals and groups in
society. The right to non-discrimination is contained in different United
Nations (UN) human rights instruments.15 These human rights
instruments prohibit discrimination on numerous grounds, and often the
phrase ‘other status’ is used to exemplify that the prohibited grounds of
discrimination are not exhaustive. 

Emerging from the above is the understanding that the prohibited
grounds for discrimination are not a rigid category, and that disability is a
prohibited ground even if it is not specifically listed in early human rights
instruments. With the coming into effect of the CRPD, disability was
decisively placed on the list of internationally prohibited discrimination
grounds.

13 W Aseka & AS Kanter ‘The Basic Education Act of 2013: Why it is one step forward
and two steps back for children with disabilities in Kenya’ (2014) 2 African Disability
Rights Yearbook 33 40; A Bayefsky ‘The principle of equality and non-discrimination in
international law’ (1990) 11 Human Rights Law Journal 1; EW Vierdag The concept of
discrimination in international law (1973) 2.

14 See, eg the articulations of CCPR General Comment 18 on non-discrimination,
adopted at the 37th session by the Human Rights Treaty Bodies 10 November 1989,
UN Doc. HRI/GEN/1/Rev.1a 26 (1994); Draft Protocol to the African Charter on
Human and Peoples’ Rights on the Rights of Persons with Disabilities in Africa, arts
1(b) & 3(1) & (2); the CRPD, adopted 13 December 2006 UNGA/A/RES/61/106. See
Bayefsky (n 13 above) 2; W McKean Equality and non-discrimination under international
law (1983) 288.

15 Such as art 2 of the Universal Declaration of Human Rights, adopted 10 December
1945, GA Res. 217 A (III); arts 2 & 26 of the International Covenant on Civil and
Political Rights, adopted 16 December 1966 by United Nations General Assembly
Resolution 2200A (XXI) and entered into force on 23 March 1976, in accordance with
art 49; art 2(2) of the International Covenant on Economic, Social and Cultural Rights,
adopted 16 December 1966 by United Nations General Assembly Resolution 2200A
(XXI) and entered into force on 3 January 1976, in accordance with art 27; art 5 of the
CRPD (n 14 above); art 2 of the African Charter Human and Peoples’ Rights, adopted
June 27 1981 OAU DOC CAB/LEG/67/3 Rev. 5, 21 ILM. 58 (1982) entered into
force 21 October 1986; reprinted in C Heyns & M Killander (eds) Compendium of key
human rights documents of the African Union (2016) 29.
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In terms of what amounts to discrimination, few international human
rights instruments specifically provide what constitutes discrimination.16

From the basic provisions in the instruments, it may be gathered that the
term ‘discrimination’ involves any distinction, exclusion or restriction
based on specified prohibited or analogous grounds, and having the
purpose or effect of nullifying or impairing the recognition, enjoyment or
exercise by all persons, ‘on equal footing’; of all rights and freedoms.17 Put
differently, the communication that could be derived from the provisions
of the instruments regarding the meaning of discrimination indicates that
to differentiate or distinguish is allowed (and in the sense of positive
discrimination), provided that the differentiation made is not unfair.
However, discrimination takes on an unhelpful meaning when it renders
different treatment to individuals based on a specified prohibited or
analogous ground which has a disparate impact.

As a follow-up to the thoughts above, the Human Rights Committee –
an international human right supervisory body – observes that a breach of
the principle of non-discrimination occurs where (i) equal cases are treated
differently; (ii) differentiation does not have an objective and reasonable
justification; and, (iii) there is no proportionality between the aim sought
and the means used.18 The Committee further emphasises that 

(t) he enjoyment of rights and freedoms on an equal footing, however, does not
mean identical treatment in every instance.19

The foregoing understanding was also given effect to by Tanaka J of the
International Court of Justice (ICJ) in the South West Africa case where he
stated:

The principle of equality before the law does not mean ... absolute equality,
namely, the equal treatment of men without regard to individual, concrete
circumstances, but it means ... relative equality, namely the principle to treat
equally what are equal and unequally what are unequal ... to treat unequal
matters differently according to their inequality is not only permitted but
required.20

The theory of non-discrimination as articulated under international law
deliberately requires the equal treatment of equals as well as the treatment

16 Eg, in art 1(1) of the Convention on the Elimination of All Forms of Racial
Discrimination, adopted by UNGA Res 2106 (xx) of 21 December 1965, entered into
force 1969, in accordance with art 19; art 2 Convention on the Elimination of All
Forms of Discrimination Against Women, adopted by UNGA Res 34/180 of
18 December 1979, entered into force in 1981; art 2 CRPD. 

17 General Comment 18 (n 14 above), para 7, my emphasis.
18 General Comment 18 para 13.
19 General Comment 18 Para 8, my emphasis.
20 ICJ Rep. 1962, 425-428.
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of unequal matters or individuals differently according to their
difference.21 Identical treatment often referred to as formal equality, may
demand that individuals be treated in the same way by providing that
people should not be discriminated against as human beings. However, it
is not useful in providing vulnerable groups tangible equality in terms of a
distribution. Further steps may be required in order to bring a historically-
marginalised group up to a threshold level of equality by considering their
circumstances as well as socio-political barriers. For instance, treating
disabled persons in the same way will not remove socio-political and
economic barriers, neither will it encourage differential treatment in the
provision of accommodations in order to ensure equality of opportunity
and bring about equality of outcomes or substantive equality.22

International law also requires there to be a legitimate objective and a
relational proportionality between the legitimate objective and the act or
omission under review. At all times, the articulations should be
understood as implying that the purpose for different treatment must be
legitimate and the means chosen must be appropriate and proportionate to
the intended objective. 

Furthermore, under international human rights law, discrimination
need not be direct or intentional for it to constitute unfair discrimination.23

Indirect discrimination is also considered unfair as it accentuates the
reality and effect of discrimination in the same way as direct
discrimination.24 ‘Distinctions’ imply that the act or omission does not
necessarily have to be directed against the individual or group alleging
discrimination, but may occur through the promotion of one or some
individuals at the expense of others. 

In the African region, the right to non-discrimination is also
guaranteed under the African Charter on Human and Peoples’ Rights
(African Charter). The African Charter in article 2 also provides a non-
exhaustive list of prohibited grounds of discrimination like other
international human rights instruments. This can be seen in the use of the
phrase ‘other status’. Article 18(4) goes further by recognising disabled
persons as a protected group entitled to special measures of protection in

21 See also the articulations made by Tanaka J in the South West African case. In fact, the
principle of non-discrimination is largely influenced by the pronouncements made by
Tanaka J in his historic dissenting opinion in South West Africa (Second Phase), (1966) ICJ
Reports, Advisory Opinion and Orders. His articulations on non-discrimination
pervade today’s international law on the subject. The case concerns claims brought
before the International Court of Justice by Ethiopia and Liberia against South Africa
in relation to its governance of South West Africa. Tanaka J in his dissent opposed the
ICJ’s decision to dismiss the claims brought by Ethiopia and Liberia. 

22 Dupper (n 7 above) 277, see also arts 5(3) & (4) of the CRPD. 
23 Dupper (n 7 above)
24 As above; gathered also from a reading of S Farrior ‘Equality and non-discrimination

under international law’ in S Farrior (ed) The library of essays on international human rights
(2015) 569. 
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line with their physical and moral needs. As is later argued, its contents
hold much in relation to the right to non-discrimination of disabled
persons in Nigeria if appropriately constructed. 

Nigeria is an African state that has domesticated the African Charter
as part of its legislation,25 and the African Charter is further exemplified
here because it is considered the major instrument upon which the African
human rights system is founded.26 Furthermore, the African Charter has
been identified as providing the foundation for further elaboration of the
rights of disabled persons in subsequent African regional human rights
treaties.27 

That said, it may be gathered that international human rights law
upholds the substantive equality approach over and above formal equality
for disabled persons in the enjoyment of all existing human rights.
Particularly, the CRPD, as an international law instrument, gives concrete
expression to substantive equality in its recognition of human diversity and
in its subscription to the social model of disability.28 Evidently, the
cardinal objective of advancing towards the substantive equality approach
under international law is to discourage as well as to offer positive
opportunities for redressing direct and indirect discrimination embedded
in negative socio-political considerations. Indeed, some jurisdictions have
moved towards establishing the legal and juridical background for the
attainment of substantive equality. In this instance, the equality
jurisprudence of Canada and South Africa is considered instructive.

3 Non-discrimination and its interpretation in the 
selected jurisdictions

One important encouragement in exemplifying the two jurisdictions is that
the South African Constitutional Court has borrowed the Supreme Court
of Canada’s juridical sensitivity in determining and strengthening
arguments relating to the issue of discrimination. Second, South Africa
belongs to the African region, like Nigeria, and is also comparable to
Nigeria in terms of population, human diversity, and yet is able to provide

25 By virtue of the African Charter on Human and Peoples’ Rights (Enforcement and
Ratification) Act 2 of 1983.

26 J Biegon ‘The promotion and protection of disability rights in the African human rights
system’ in I Grobbelaar-Du-Plessis & T van Reenen (eds) Aspects of disability in Africa
(2011) 53 61.

27 Especially in relation to the adoption of the African Charter on the Rights and Welfare
of the Child; the African Women’s Protocol; the African Children’s Charter and the
Draft Protocol to the African Charter on the Rights of Persons with Disabilities (n 14
above).

28 Ngwena (n 6 above) 145. For a detailed articulation of the social model, see M Oliver
Understanding disability: From theory to practice (1996); JE Bickenbach Physical disability
and social policy (1993). 



60    (2016) 4 African Disability Rights Yearbook

pragmatic directions towards the realisation of equality for its diverse
citizens. 

3.1 Canada 

The Canadian Charter provides that ‘[e]very individual is equal before and
under the law and has the right to equal protection and equal benefit of the
law without discrimination and in particular without discrimination based
on race, national or ethnic origin, colour, religion, sex, age or mental or
physical disability’.29 It further encourages affirmative action in respect of
disadvantaged groups or individuals.30 This means that the Charter
contemplates not just a negative duty to desist from discrimination, but
also a positive duty to provide accommodations in order to redress unfair
discrimination. It broadens the list of protected grounds to include
analogous grounds. There is also the acknowledgment that equality goes
beyond rendering sameness of treatment. Canadian courts have followed
this direction and have progressively developed conceptions of substantive
equality. Thus, in the Canadian case of Andrew v Law Society of British
Columbia,31 it was held that

[d]iscrimination is a distinction which, whether intentional or not but based
on grounds relating to personal characteristics of the individual or group, has
an effect which imposes disadvantages not imposed upon others or which
withholds or limits access to advantages available to other members of
society.32

The Supreme Court of Canada found that the grounds of discrimination
enumerated in section 15(1) of the Canadian Charter were not exhaustive
but covered analogous grounds, and ‘may even be broader than that’. This
finds justification in the use of the term ‘in particular’ under section 15(1).
Furthermore, the Supreme Court rejected the formal equality approach of
the trial court on the reasoning that a formal guarantee of equality is not
intended by section 15, because it will not ‘necessarily result in equality’ in
the application of the law.33 

Furthermore, in the case of Egan v Canada,34 the Supreme Court of
Canada had to determine whether a violation of the right to non-
discrimination had occurred. In 1995, Egan v Canada was one of three cases
concerning equality and non-discrimination decided by the Canadian

29 Sec 15(1) of the Canadian Charter of Rights and Freedoms, Constitution Act, 1982.
Canada also has statutory provisions prohibiting discrimination; this exists at the
federal, state and provincial levels.

30 Canadian Charter (n 29 above), sec 15(2).
31 (1989) 1 S.C.R. 143; this decision of the Supreme Court was first to interpret sec 15 of

the Canadian Charter.
32 As above, per Dickson, Robert George Mclntyre, William Rogers; Lamer, Antonio;

Wilson Bertha & L’Heureux JJ at 174. 
33 Per Dickson et al (n 32 above).
34 (1995) 2 SCR 513.
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Supreme Court.35 Although the three cases illustrate the divided opinion
of the justices of the Supreme Court regarding equality claims, what is
worth noting in the decisions is the recognition by a greater majority of
justices that discrimination relates to any insensitive treatment based on an
enumerated or analogous ground. There is also the acknowledgment that
the impact of the discriminatory law or act on a claimant is a decisive
factor. Therefore, it may be reasoned that the approach or test adopted by
the Supreme Court to interpret the non-discrimination and equality clause
is not only open-ended, but lends weight also to the impact of the
discrimination in order to determine unfair discrimination. Arguably,
judicial opinion appears divided with respect to the application of the
foregoing judicially-articulated tests to the facts in issue.

However, the Canadian Supreme Court, in determining whether there
was a violation of the right to non-discrimination in Egan v Canada,
followed the analysis made in the Andrew case above. The Court per Cory
J considered whether the law drew a distinction based on individual
characteristics of the complainant and whether the distinction resulted in
unfair discrimination. The Court pointed out that it is unfair
discrimination if: 

(a) the basis of the distinction is one of the listed grounds or one that is
analogous to the listed grounds; and (b) the distinction has the effects of
imposing a disadvantage, obligation, or burden that is not imposed on others,
or if it withholds or limits access to benefits or advantages that are available to
others.36 

The Court also emphasised that the right to non-discrimination was a
commitment to recognising every individual’s worth and dignity.37

Therefore, achieving equality must involve the elimination of distinctions
that perpetuate the idea that a person is ‘less capable, or less worthy of
recognition or value as a human being ... equally deserving of concern,
respect and consideration’.38 This, naturally, extends to reflections
concerning the characteristics of the group affected by the distinction and
the effect of the distinction on the group.39 However, the Canadian
Charter has a limitation clause in section 1, but the limitation becomes
reasonably justifiable where ‘the objective is of sufficient significance and

35 The other two cases are Miron v Trudel (1995) 2 SCR 418 and Thibaudeau v Canada
(1995) 2 S.C.R 627.

36 Egan case (n 34 above) Paras 130-132; McLachlin, Iacobucci Sopinka and L’Heureux
JJ concurred with Cory J. 

37 Egan case (n 34 above) paras 36-37.
38 Egan case paras 38 & 56.
39 Egan case paras 58-68.
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the process adopted is not arbitrary, unfair, and impairs the right as little as
possible’.40

Significantly, Eldridge v British Columbia (Attorney-General) 41 provides a
useful insight in relation to the duty to provide accommodations as well as
the application of section 1of the Charter to section 15 claims. In Eldridge,
the Canadian Supreme Court applied a reasonableness test to resource
provision and distribution. The Court stated that the right to equality
placed a responsibility on state actors to distribute resources to ensure that
vulnerable groups have the advantage of public benefits. The Court found
that government had failed to reasonably justify a denial of medical
interpretation services to the appellants and had not accommodated the
appellants’ needs to the point of undue strain on state resources. This
purposive approach emerging from Eldridge puts the focus on the
inequality that needs to be remedied, thus establishing the idea of
substantive equality. The idea of employing a substantive equality analysis
in relation to section 15 was reaffirmed by the Supreme Court in the case
of R v Kapp.42 

In the Kapp case, it was held that section 15(1) should not be construed
in a manner that finds an ameliorative action (like affirmative action and
positive discrimination) aimed at combating disadvantage to be
discriminatory and in violation of section 15.43 Essentially, sections 15(1)
and (2) were held as working together to promote substantive equality.
Where state actors can show that the objective of the impugned law or Act
is to ameliorate a disadvantage experienced by a group or individual, then
the law or action is considered valid under section 15(2) and should not be
challenged pursuant to section 15(1).44 However there are concerns by
some groups or individuals regarding claims of under-inclusiveness.45

3.2 South Africa 

The South African Constitutional jurisprudence regarding the right to
equality and non-discrimination, as articulated in section 9 of its

40 S Fredman ‘Comparative study of anti-discrimination and equality laws of the US,
Canada, South Africa and India’ Report submitted on the authority of the European
Network of Legal Experts in the field of non-discrimination to the European
Commission (2012) 10.

41 (1997) 3 SCR 624.
42 2008 SCC 41.
43 As above para 38.
44 Kapp (n 43 above) paras 3 & 41. See also the decision of the Supreme Court in Alberta v

Cunningham (2011) SCC 37, para 45. 
45 M Butler ‘Section 15 of the Canadian Charter of Rights and Freedoms: The

development of the Supreme Court of Canada’s approach to equality rights under the
Charter’ (2013) 83 Background Paper; S Moreau ‘R v Kapp: New directions for section
15’ (2009) 40 Ottawa Law Review 283.
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Constitution, has been described as transformative.46 Apart from
providing a general equality guarantee, it contains specific anti-
discrimination provisions and extends the list of protected grounds.
Additionally, it encourages the provision of accommodations, authorises
affirmative programmes, and introduces the concept of unfair
discrimination.47

The South African Parliament has established statutory protection
against discrimination which also covers broad characteristics as well.48

As is the case in Canada, the South African Constitution contains a
limitation clause in section 36 which courts have interpreted as permissible
only when it is reasonably justifiable. South African courts have similarly
developed conceptions of substantive equality by looking at direct
discrimination, unfair discrimination, indirect discrimination and the
effect of discrimination. The Constitutional Court has had to address these
issues in a number of cases before it. 

For instance, in Prinsloo v Van der Linde,49 the Court had to examine the
issue of discrimination and differentiation. The Court was of the view that
differentiation based on certain justifiable factors or grounds did not
amount to discrimination, except where the differentiation made was
unfair. This means that differentiation may or may not bring about unfair
discrimination. In this regard, the Court had to take into consideration the
history of South Africa and the effects of the apartheid system. According
to the Court, ‘discrimination has acquired a particular pejorative meaning
relating to the unequal treatment of people based on attributes and
characteristics attaching to them’.50 Unfair discrimination, therefore,
could be ascertained from the effect legislation, policy or practice has on a
claimant’s self-worth as a human being.51

In Harksen v Lane,52 the South African Constitutional Court further
developed the test for determining unfair discrimination. This involves
assessing:

(a) the position of the complainants in society and whether they have
suffered in the past from patterns of disadvantage, whether the
discrimination is on a specified ground or not;

46 M Pieterse ‘What do we mean when we talk about transformative constitutionalism?’
(2005) 20 South African Public Law 155; Albertyn & Goldblatt (n 8 above) 248; President
of the Republic of South Africa v Hugo (1997) 6 BCLR 708 (CC) para 74 per Krieger J.

47 Sec 9 Constitution of the Republic of South Africa, 1996.
48 See the Employment Equity Act (EEA) of 1998, which provides protection against

discrimination in the work place, and the Promotion of Equality and Prevention of
Unfair Discrimination Act 2000, which provides protection against unfair
discrimination in the public and private sectors where the EEA is not applicable. 

49 1997 6 BCLR 759 (CC).
50 Prinsloo v Van der Linde (n 49 above) para 31
51 Prinsloo v Van der Linde para 32
52 1998 (1) SA 300 (CC).
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(b) the nature of the provision or power and the purpose sought to be
achieved by it, if its purpose is manifestly not directed, in the first
instance, at impairing the complaints in the manner indicated above, but
is aimed at achieving a worthy and important societal goal;

(c) with due regard to (a) and (b) above, and any other relevant factors, the
extent to which the discrimination has affected the rights or interests of
complainants and whether it has led to an impairment of their
fundamental human dignity or constitutes an impairment of a
comparably serious nature. 

The following factors, which do not constitute a closed list according to the
Court, assist in determining whether discrimination has occurred in an
unfair or fair manner.53 The factors also have a cumulative effect in regard
to context.54 This means that determining unfair discrimination requires
contextually a subjective-objective interpretation. In other words, it relates
not only to the subjective experiences of the complainant(s), but questions
will also arise as to what constitutes the reasonable man’s view with
respect to someone with similar characteristics and under similar
circumstances. 

Again, in President of the Republic of South Africa v Hugo,55 the South
African Constitutional Court reiterated the need to develop a concept of
unfair discrimination which recognises that achieving equality is
inconsistent with applying similar treatment in all circumstances.
Accordingly, what is required is a careful appreciation of the impact of the
discriminatory action upon the particular people concerned.56 

The non-discrimination and equality jurisprudence in the two
jurisdictions discussed are laudable as they motivate and exemplify
considerable moral commitment towards persuasive foreign jurisprudence
that can positively affect the quality of human rights protection.57

However, it must be stated that some justices in the exemplified
jurisdictions nonetheless render the application of the judicially generated
international standards on non-discrimination uneven in terms of
application. This can be seen from a reading of the ratio behind some of
the minority decisions.58 Each of the justices appears to take a different
approach when applying the test for determining unfair discrimination. 

53 Harksen v Lane (n 52 above) para 50.
54 As above.
55 Hugo (n 46 above).
56 Hugo para 41 (my emphasis)
57 In this instance, the Canadian and South African courts exemplified judicial

dispositions. 
58 Eg, In the Egan case (n 34 above), it was observed that the Court was severely divided

in an attempt to determine whether the right to non-discrimination had been violated.
The same scenario occurred in Miron v Trudel as well as in Thibaudeau v Canada (n 34
above).
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Nevertheless, drawing from the South African and Canadian
jurisprudence, the concept of non-discrimination puts a high premium on
extended analogous grounds of discrimination, the provision of
accommodations, substantive treatment and human dignity as basic
decisive factors. Therefore, it would not be wrong to say that international
law standards on non-discrimination share certain connections with
comparative law.59 Broadened analogous grounds analyses usually help to
query the distinction made in order to ascertain its effects on a claimant’s
dignity. In this way, eliciting impact serves equality by insisting on the
substantive treatment of individuals who are not similarly situated.
Substantive equality recognises individual differences and has been noted
to take into account the circumstances of disabled persons in addition to
the demand for disabled persons’ full equality under the law and in human
affairs.60 These standards accord with the social model of disability, which
requires the socio-political environment to take practical action in order to
eliminate barriers that perpetuate marginalisation and inequality for
disabled people. 

Using the normative equality values gathered from international law,
as well as the Canadian and South African jurisprudence, the next section
appraises Nigerian non-discrimination law with a view to ascertaining
Nigeria’s response vis-á-vis international law standards of protection on
non-discrimination. The main argument is on the possibility of reading
disability into the non-discrimination clause of the Nigerian Constitution. 

4 The Right to non-discrimination under Nigerian 
law

4.1 Constitutional disposition

Section 42(1) of the Nigerian Constitution provides: 

A citizen of Nigeria of a particular community, ethnic group, place of origin,
sex, religion or political opinion, shall not by reason only that he is such a
person:

(a) be subjected either expressly by, or in the practical application of, any law
in force in Nigeria or any executive or administrative action of the
government, to disabilities or restrictions to which citizens of Nigeria of

59 Art 38(1) (c) of the ICJ Statute considers the general principles of law recognised by
civilised nations as one of the sources of international law. By the same token, the
decisions on human rights by foreign courts are one of the sources of international
human rights law. See J Dugard International law: A South African perspective (2005) 38;
C Botha Statutory interpretation: An introduction for students (1998) 42.

60 I Grobbelaar-Du Plessis & S van Eck ‘Protection of disabled employees in South
Africa: An analysis of the Constitution and labour legislation’ in Grobbelaar-Du Plessis
& Van Reenen (n 26) 231 240; Andrew v Law Society of British Columbia (n 31 above) para
65 (subtitled ‘the concept of equality’).
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other communities, ethnic groups, place of origin, sex, religious, or
political opinion are not made subject; or 

(b) be accorded either expressly by, or in the practical application of, any law
in force in Nigeria or any such executive or administrative action, any
privilege or advantage that is not accorded to citizens of Nigeria of other
communities, either groups, place of origin, sex, religion, or political
opinions.

From the foregoing constitutional provision, there is no doubt that the
wording of section 42(1) clearly prohibits ‘direct discrimination’,
‘differential treatment’ and ‘positive or compensatory action’. Although
section 42 (1) does not directly discriminate by expressly excluding groups,
its effect indirectly discriminates by requiring the same practice, condition
or rule to everyone regardless of difference. This appearance of neutrality
is considered deceptive in that it concentrates on differentiation that can be
identified based on the mere manifestation or form of a measure, that is,
characteristics that are expressly based on protected grounds of
discrimination.61 In this manner, such an approach disregards the effect of
adverse discrimination and unfair advantage on vulnerable persons,
including disabled persons and legal requirements for legitimate
differentiation. The underlying idea is to render consistent treatment to all
human law subjects (in other words, formal equality). 

It is also obvious that disability is not a prohibited ground of
discrimination under section 42 (1), and a fixed category approach is
adopted in respect of grounds upon which discrimination is prohibited.62

The implication is that grounds can be added only legislatively and not
judicially. It could also mean that applications for violations of the right to
non-discrimination brought pursuant to non-listed grounds will not be
entertained or may not be subjected to a stricter level of scrutiny.63 

Section 42, as articulated, does not indicate a commitment towards
providing equality of opportunity in order to ensure substantive equality as
demanded under international law standards. It also does not reflect a
consideration of the difference of humanity. Vulnerable persons such as
disabled persons, ought to be regarded in the ‘scheme of things’ and treated
equally as humans and differently in the scheme of distribution.64 Equality

61 C Tobler Indirect discrimination: A case study into the development of the legal concept of
indirect discrimination under EC law (2005) 23. 

62 In the Nigerian case of Uzoukwu v Ezeonu II (1991) 6 NWLR (Pt.290) 708 CA the Court
of Appeal held, among others, that an action for discrimination can only succeed under
sec 39 of the Nigerian 1979, now sec 42 of the present Constitution, where the
discrimination complained against is listed as a prohibited ground, and where the
ground complained of is also not applicable to other Nigerians. The protected
characteristics include ethnic group, place of origin, sex, religion, political opinion or
circumstances of birth.

63 Drawn from a reading of the ratio in Uzoukwu v Ezeonu II (n 62 above); see also
NO Ogbu Human Rights Law and Practice in Nigeria (2013) 378.

64 I follow Finnis’s thoughts here regarding the idea of basic goods of human flourishing.
See J Finnis Natural law and natural rights (2011).
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here should go beyond identical treatment of formal equality to consider
substantive equality. This implies that simple differentiation between
persons or groups of persons based on factors such as disability, race or sex
does not necessarily amount to unfair discrimination once it is aimed at
achieving a legitimate purpose.65

In principle, simple differentiation endorses the suggestion that
bringing about non-discrimination may entail treating people differently
and not necessarily in the same way in order to address their different
situations and the barriers they face.66 Dworkin, in fact, made an
interesting point when he said that the cardinal objective regarding the
right to non-discrimination lay in discouraging as well as offering positive
opportunity for redressing unfair discrimination embedded in the socio-
political system.67 

The insight exemplified in this section suggests the failure of section 42
to give equal protection to disabled persons as vulnerable members of the
Nigerian society. In spite of all efforts by the Constitution to reflect the
neutral and impartial character of the law in relation to non-
discrimination, a presumption of equality as formal equality readily
manifests. Thus, the possibility of reading disability within the strict
provision of section 42 of the Nigerian Constitution remains fluid.
Nevertheless, it is envisaged that all hope is not lost. We must then ask the
question: Do other options exist under Nigerian law for the determination
of the right to non-discrimination of disabled persons? Or, to what extent
can it be argued that the right to non-discrimination of disabled persons is
protected and procurable under Nigerian law? 

The relevant point that needs to be highlighted is that Nigeria is
signatory to major international human rights treaties that extol the
fundamentals of non-discrimination.68 Nigeria has also signed and ratified

65 Grobbelaar-Du Plessis & Van Eck (n 60 above) 244-246. 
66 As highlighted in the South African case of MEC for Education: KwaZulu-Natal & Others v

Pillay 2008 (2) BCLR 99 (CC) para 103 as well as National Coalition for Gay and Lesbian
Equality & Others v Minister of Home Affairs & Others 2000 (1) BCLR 39 (CC) para 132;
See also Ngwena (n 6 above) 157.

67 D Dworkin Taking rights seriously (1977) 227.
68 Universal Declaration of Human Rights (UDHR) arts 2 and 7, adopted 10 December

1945 GA Res. 217 A (III); International Covenant on Economic Social and Cultural
Rights (ICESCR) art 2, adopted 16 December 1966 by UN General Assembly
Resolution 2200A (XXI) and entered into force on 3 January 1976 in accordance with
art 27, signed and ratified by Nigeria on 29 July 1993; International Covenant on Civil
and Political Rights (ICCPR) arts 3 and 26, adopted 16 December 1966 by United
Nations General Assembly Resolution 2200A (XXI) and entered into force on
23 March 1976, in accordance with art 49; see also arts 7 and 10, signed and ratified by
Nigeria on 29 July 1993; African Charter on Human and Peoples’ Right (African
Charter) adopted 27 June 1981, OAU DOC CAB/LEG/67/3 Rev 5, 21 ILM 58 (1982)
entered into force 21 October 1986, see arts 2 and 3, adopted and ratified by Nigeria on
31 August 1982 and 22 June 1998 respectively. 
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the Convention on the Rights of Persons with Disabilities (CRPD) and its
Optional Protocol.69 More pertinent is the fact that Nigeria has
incorporated the African Charter by virtue of its Constitution which
stipulates that – ‘no treaty between the Federation and any other country
shall have the force of law except to the extent to which any such treaty has
been enacted into law by the National Assembly’.70 This was made
possible via the African Charter on Human and Peoples’ Rights
(Enforcement and Ratification) Act 2 of 1983.71 Nigeria operates the
dualist system of law, and international treaties have the force of law under
Nigeria’s legal system only when these have been ratified and
domesticated by the Nigerian legislature. 

The implication is that the African Charter Act is domestic legislation
in Nigeria, and this has been judicially noticed in a number of Nigerian
Court of Appeal and Supreme Court decisions.72 Specifically, the Nigerian
Supreme Court in General Sani Abacha & Others v Chief Gani Fawehinmi 73

held:

Where a treaty is enacted into law by the National Assembly, as was the case
with the African Charter which is incorporated into municipal law by the
African Charter on Human Peoples’ Right (Ratification and Enforcement)
Act Cap 10 Laws of the Federation, it becomes binding and our courts must
give effect to it like all other laws falling within the judicial power of the
courts. By Cap 10 the ACHPR is now part of the laws of Nigeria and like
other laws the Courts must uphold it. The ACHPR gives to citizens of
member states of the Organisation of African Unity rights and obligations,
which rights and obligations are to be enforced by our courts, if they must
have any meaning. It is interesting to note that the rights and obligations
contained in the ACHPR are not new to Nigeria as most of these rights and
obligations are already enshrined in our Constitution 

At this point, it is useful to gain an overview of the normative framework
underpinning the African Charter Act and the likelihood of the potential
for promoting and protecting the equality rights of disabled persons in
Nigeria. 

69 On 30 March, 2007 and 24 September, 2010 respectively.
70 See the enactment in sec 12 of the Nigerian Constitution. 
71 The Act came into effect on 17 March 1983, but is now contained in Cap A9, Laws of

the Federation of Nigeria, 2004.
72 See Ogugu v The State (1994) 9 NWLR (Pt. 366)1. Prior to the decision in the Ogugu

case, in the High Court in 1990 in Mohammed Garuba & Others v Lagos State Attorney-
General & Others, (the African Charter, as local legislation, was applied by the Judge to
reach its decision. Likewise, in the case of The Registered Trustees of the Constitutional
Rights Project v The President of the Federal Republic of Nigeria & Others (1994) 9 NWLR (Pt.
366).

73 General Sani Abacha & Others v Chief Gani Fawehinmi (2000) SC 45/1997 per Ogundare
JSC.
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4.2 Legislative disposition: African Charter Act

Apart from the African Charter Act, there is no other identifiable law that
specifically addresses disability discrimination in Nigeria. As such, the
African Charter Act provides in article 2:

Every individual shall be entitled to the enjoyment of the rights and freedoms
recognised and guaranteed in the present Charter without distinction of any
kind such as race, ethnic group, colour, sex, language, religion, political or
any other opinion, national and social origin, fortune, birth or other status.

Article 3:

(1) Every individual shall be equal before the law

(2) Every individual shall be entitled to equal protection of the law

Article 18(4):

The aged and the disabled shall also have the right to special measures of
protection in keeping with their physical and moral needs74

A central theme emerging from the African Charter Act, and specifically
reflected from a joint reading of articles 2, 3 and 18(4), is the reality of
possible opening that could be explored in securing the equality aspirations
of disabled people in Nigeria. It is true that article 2 does not specifically
list disability as a protected ground of discrimination. However, this
challenge can be overcome by the existence of the terms ‘other status’ in
section 2 as derived from international jurisprudence on non-
discrimination. This has been observed as allowing judges room to extend
the list of enumerated grounds of protection.75 

However, it is considered that the guarantee of formal equality with
respect to rights contained in the African Charter Act under article 2 and 3
may not ensure the concrete enjoyment of rights set out in the legislative
instrument for vulnerable and marginalised groups. Marginalisation and
vulnerability suppose that vulnerable minorities require greater protection
and treatment.76 Ensuring the empowerment of vulnerable groups such as
children, racial minorities and disabled persons, demands negative and
positive obligations which require states not only to discourage unlawful

74 My emphasis.
75 Biegon (n 26 above) 53;This was also stated in the decision of the African Commission

in the case of Purohit & Anothers v The Gambia (2003) AHRLR 96 (ACHPR 2003) para
4.

76 DP Zongwe ‘Equality has no mother but sisters: The preference for comparative law
over international law in equality jurisprudence in Namibia’ in M Killander (ed)
International law and domestic human rights litigation in Africa (2010) 123 144.
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discrimination, but to take positive actions in order to enhance
opportunities for the enjoyment of the guaranteed rights.77 

The African Charter instructively appreciates this reality as it provides
for the right to ‘special measures of protection for vulnerable groups, such
as women, children, the aged and disabled’ in society.78 Additionally, it is
expected that the ‘special measures’ shall objectively respond to the
‘physical and moral needs’ of disabled persons.79 This, in some manner,
signals a deference towards the social model of disability which denounces
the conception of disability as the problem of the individual and equality
as identical treatment.80 This ultimately accentuates the duty of states to
accommodate diversity by providing needed individualised support and
services.81

Unarguably, a combined reading of articles 2, 3 and18 (4) of the
African Charter Act provides a legal opening for securing the equality
rights of disabled people in Nigeria. To this end, the legislation, through its
peculiar provisions, substantively advocates the recognition and protection
of the equality rights of disabled persons. It presents an important source
of inspiration for human rights activists, disabled people’s organisations as
well as civil society, and provides a common domestic avenue that can be
invoked not only by disabled people but also by human rights defenders. It
is, therefore, imperative that the Nigerian judiciary enhances the
enforcement and protection of substantive equality in the enjoyment of
rights of disabled persons. 

Unlike some jurisdictions, Nigerian courts are yet to develop
normative equality jurisprudence for all peoples, including disabled
persons. Distinct from the Canadian and South African case law on
equality, where the idea of substantive equality is pursued, equality
interpretation by Nigerian courts reveals a strict reliance on section 42 of
the Constitution which extols the formal equality approach.82 Further
confirmation of equality for disabled persons as formal equality is to be
found in the case of Simeon Ilemona Akubo v Diamond Bank.83 This will be
evaluated in the next section in order to determine the extent to which
Nigerian courts have followed the normative currency embedded in the
African Charter Act in the interpretation of equality rights for disabled
persons. 

77 See General Comment 18 (n 14 above) para 10; Biegon (n 26 above) 62.
78 As set out in art 18(4) of the African Charter. 
79 As above.
80 Ngwena (n 6 above) 145.
81 Art 5 CRPD.
82 See the discussion in sections 4.1 and 4.2 above.
83 Suit ID/763M/2010, decided in the High Court of Lagos State of Nigeria.
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4.3 Judicial disposition

Decisions of superior courts (Supreme Court and Court of Appeal) with
respect to the right to non-discrimination of disabled persons are yet to be
seen. A deficit in case law in Nigeria on the right to non-discrimination of
disabled persons has also been reported. However, there are two
identifiable unreported Nigerian High Court decisions relating to disability
and the right to non-discrimination.84 

In Simeon Ilemona Akubo v First City Monument Bank PLC 85 the judge
found that the claimant had been discriminated against on account of
disability when he was denied access to the banking hall. The trial judge in
his reasoning ‘drew support from foreign jurisprudence’. The Court
acknowledged the reasoning in the English case of David Allen v Royal Bank
of Scotland 86 which was decided by the Supreme Court of Judicature,
Court of Appeal Division based on the English Disability Discrimination
Act (DDA) of 1995. In reaching its decision, the High Court judge did not
rely on section 42 of the Nigerian Constitution, but instead relied on
section 18 of the African Charter Act which he construed as being
philosophically comparable to the provisions of the English Disability
Discrimination Act. The provisions of the DDA stipulate when an action
of a provider of services will be discriminatory and particularly impose an
obligation on a service provider to provide accommodations for disabled
persons. The Court’s approach demonstrates a salutary convergence with
normative values ‘animating’ equality under international law.

By contrast, the trial judge in Simeon Ilemona Akubo v Diamond Bank 87

refused to follow the reasoning of his learned brother when confronted by
similar facts. The Court strictly relied on section 42, despite the fact that
the claimant brought his application pursuant to article 42 of the
Constitution and the African Charter. The Court argued that Nigeria had
no corresponding legislation like the DDA and that the DDA ‘is not in
anyway, form, purport or intent identical to the Constitution or the African
Charter’. With respect, this superficial interpretation of the equality rights
of disabled persons under the African Charter is restrictive. The
interpretation adopted by the Court in respect of the African Charter Act
also failed to give the Act the legitimacy it needs to consistently bring
renewed hope to disabled persons in Nigeria. The Court drawing mainly
from section 42 of the Constitution, insisted that Diamond Bank was not
under any compulsion to provide accommodation to the claimant beyond
giving him 

84 Simeon Ilemona Akubo v First City Monument Bank; Suit ID/824M/09 and Simeon Ilemona
Akubo v Diamond Bank PLC (n 83 above), decided in the High court of Lagos State of
Nigeria.

85 (n 84 above).
86 (2009) EWCA Civ.1213.
87 (n 83 above).
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banking services and a reasonable opportunity to use its facilities; it was for
the applicant to do all that is reasonably within his own abilities to meet
reasonable procedural regulations of the bank which will allow him enjoy the
facilities. I shall therefore say for the umpteenth time, that the problem was
with the metal devices (crutches). I am not aware that he tried to access the
bank using wooden or plastic crutches and could not gain access....Whereas,
the action of the respondent’s staff could be labelled as lacking initiative,
untactful or even insensitive, but I am very doubtful that it can be reasonably
be regarded as one offending the applicant’s right to human dignity or
discrimination. 

Accepting the judge’s interpretation and reasoning is considered inimical
to the normative equality values embedded in the African Charter Act for
the attainment of equality rights of disabled persons. Indeed, the facts of
the case disclose unfair discrimination as the applicant was denied access
to the banking hall on account of his metal crutches. There is evidence that
the respondent bank required him to leave his walking crutches outside
and could not provide an alternative mobility aid or any other assistive
device for the applicant even after the claimant had asked for an
alternative. 

The Court’s view ‘that it was for the applicant to do all that is
reasonably within his own abilities to meet reasonable procedural
regulations of the bank’ cannot be conceded. To do so is a denial of the
duty to provide accommodation and a good example of absolving the
social environment from altering existing social arrangements in order to
accommodate disabled people.88 It will also entail putting the burden of
disability on the claimant, as has been expressed under the medical model
of disability.89 This must be part of what Ngwena referred to as
‘individualising disability’ which serves to worsen the status quo.90

The trial judge also failed to consider the position of the claimant as a
member of a vulnerable group and the effect of the respondent’s action
which the Court had clearly described as being insensitive and untactful.91

It will be recalled that the denial of access into the banking hall necessitated

88 As considered by Ngwena in his analysis of the duty to accommodate difference; see
Ngwena (n 6 above) 144; see also art 1(b) of the Draft Protocol to the African Charter
on Persons with Disabilities in Africa 2014 (n 14 above). 

89 Oliver (n 28 above)30; Bickenbach (n 28 above) 65 
90 Ngwena (n 6 above) 144.
91 The effect or impact of discrimination on a complainant is usually focused on in

determining the extent of discrimination. Drawing from the jurisprudence of other
jurisdictions, such as those of Canada and South Africa, courts in these jurisdictions
have exemplified that the position of the complainant in society as well as the nature
and purpose are usually taken into consideration. In addition, the extent to which the
provision had affected the rights or interests of the claimant is also implicated.
Apparently, the list does not constitute a closed list, neither is any of the factors
determined in isolation, but is usually determined in the context of other existing
factors. See Andrew v Law and Society of British Columbia (n 31 above); and the decision in
Harksen v Lane & Others 1998 (1) SA 300 (CC); Ngwena (n 6 above); Grobbelaar-Du
Plessis & Van Eck (n 60 above) 242.
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the use by the claimant of third parties to transact business in the bank
while he remained outside. Without a doubt, this affected the claimant
psychologically, and also amounted to an invasion of his privacy and
confidentiality, as argued by his counsel. There was also evidence that the
claimant suffered mental torture as a result of the alleged hostile action of
the respondent’s agents. The Court further erred by stating that the
claimant had not been treated differently from others. This reflects a formal
equality approach to disability which is not compatible with international
law standards on non-discrimination. 

Earlier, before the decisions in Simeon Ilemona Akubo v Diamond bank
and Simeon Ilemona Akubo v First City Monument Bank PLC,92 Nigerian
courts, in determining equality and non-discrimination under section 42 of
the Constitution, generally had not deviated from distinctions explicitly
based on prohibited grounds of discrimination. Within this framework, the
spotlight is often on equal treatment. Persuasive foreign jurisprudence on
non-discrimination is usually not taken into account. For instance, in the
case of Uzoukwu v Ezeonu,93 the Nigerian Court of Appeal held, among
other things, that the right to non-discrimination presupposed, first, that
the discrimination complained against must have been based on law;
second, the discrimination must be seen as an act of government or its
agencies; third, that the discrimination complained against does not apply
to other Nigerians. Finally, a violation of section 42 can only be invoked
where the discrimination falls within the protected grounds; it cannot be
invoked if, in addition to protected grounds, there are other reasons why a
person is discriminated against.94 

Arguably, section 42, as construed, failed to appreciate that vulnerable
persons like disabled persons are different from other non-vulnerable
Nigerians. Using non-vulnerable Nigerians as comparators for vulnerable
Nigerians is to condemn, for instance, disabled persons to perpetual
marginalisation and discrimination. As a consequence of the emphasis on
equal treatment, discrimination not based on law and strict reliance on
specifically provided grounds of discrimination cannot influence positive
socio-cultural attitudes towards disabled persons. Indeed, negative social
and cultural attitudes have been implicated as part of what accentuates
discrimination against disabled persons.95 

However, six years after the decision in Uzoukwu v Ezeonu, the
Nigerian Court of Appeal in Mojekwu v Mojekwu96 cited international law

92 See n 83 & 84 above.
93 (n 62 above).
94 Uzoukwu v Ezeonu paras 777-780.
95 As articulated under the medical model of disability. See also the World Health

Organisation definition of disability in WHO International classification of
functioning, disability and health assembly (2001); see also NB Miller Everybody’s
different: Understanding and changing our reactions to disabilities (1999) 34

96 (1997) 7 NWLR (part 512) 283 (CA).
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to support its finding of discrimination, and held that the ‘oli-ekpe’ custom,
which allows the son of the brother of the deceased person to inherit the
assets of the dead to the exclusion of the deceased’s female children,
cannot be allowed under section 42, as well as the repugnancy doctrine.97

This, indeed, indicates a deference towards international law standards
relevant to advancing the right to non-discrimination. Unfortunately, the
decision in Mojekwu was later on appeal criticised by the Supreme Court
when presented with similar facts and issues for determination. The
Supreme Court disagreed with the Court of Appeal’s condemnation of the
‘oli-epke’ custom as well as other customs that discriminate against women,
by holding that the Court of Appeal ought to have granted a fair hearing to
the people whose customs these may be. 

The Supreme Court did not overturn the judgment of the Court of
Appeal, as it held that the Court of Appeal was correct to have decided the
case based on the ‘kola tenancy’, which governed the devolution of the
property in dispute. However, the Supreme Court’s averments concerning
customs that discriminate against women raise considerable concern as to
whether the most superior court in Nigeria would fulfil the non-
discriminatory rights guaranteed women under international law and
domestic law. 

Another problem in Festus Odafe & Others v Attorney-General of the
Federation and Others98 was the failure by the Federal High Court to extend
the list of protected grounds. Arguably, a strict application of section 42 of
the Nigerian Constitution aligns with ‘the fixed-category approach’.
However, this contrasts with international legal standards that usually
specify a list of grounds of discrimination, but stipulate that the list is not
exhaustive by making reference to terms like ‘other status’, ‘such as’ and
‘in particular’.99 The articulation of what amounts to discrimination is
often left to the courts to determine. This approach has been adopted in
international human rights instruments such as the International Covenant
on Civil and Political Rights (ICCPR) and the Universal Declaration of
Human Rights (Universal Declaration) as well as in some domestic
jurisdictions.100 In the case of Festus Odafe, the Court’s construction of
section 42 as not explicitly forbidding discrimination on the grounds of
health or disease status failed not only to reflect international standards of
protection regarding the right to non-discrimination, but also demonstrates
a failure to adopt a purposive interpretation of section 42. 

A purposive interpretation should have seen the Court pursue an
interpretation of section 42 that would give a wide effect to ethical
considerations in the elimination of discrimination. The major purpose

97 The Court considered some provisions of CEDAW.
98 (2004) AHRLR 205 (NgHC 2004).
99 S Fredman Discrimination law (2011) ch 3. 
100 Like the Canadian and South African examples.
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and objective of anti-discriminatory provisions is to offer remedial answers
taking into account factual differences. Reasonably, the denial of treatment
to an HIV-positive patient jeopardises the right to life and further impacts
the individual’s human dignity. Thus, a court of justice has a legal and
moral duty to fill the vacuum left by the legislative arm.101 

In light of these judicial interpretations, one may argue that Nigeria is
yet to build a dependable jurisprudence with regard to section 42. There
seems to be a common understanding among Nigerian judges that existing
legal and other institutional structures are tolerable apart from periodic
occurrences which might cause direct discrimination. Obviously, the idea
is to settle individual differences using existing structures, regardless of its
effect. Consequently, individuals, including disabled persons who are
unable to compete within existing social structures experience unfair
discrimination. Such an approach encourages formal equality rather than
substantive equality.

Restrictive interpretations of equality before the law, in concrete terms
are an aspect of formal justice which is further epitomised in the statue of
the Greek goddess of justice commonly used as insignia in Nigerian courts
and law schools.102 The Greek goddess assuming equality usually has her
eyes covered, while carrying a sword in one hand and scales in the other
hand. Philosophically, this constitutes an elusive notion of equality as the
scales link to absolute measurement for everyone, and the blindfolded eyes
which suggest an intentional denial of vision, prevent the acknowledgment
or consideration of different situations and circumstances relative to
individuals in society. Such a presumption of equality of status breeds
inequality in the distribution of socio-economic goods and services.
Adjusting the blindfold will sometimes enable the goddess (courts) to
counterbalance the scale of justice when the need arises, in order to remedy
historical marginalisation and domination of vulnerable groups such as
disabled persons. 

5 Concluding remarks

Drawing from the discussion, it is concluded that the existing
constitutional framework on the right to non-discrimination in Nigeria can
further the right to non-discrimination of disabled persons. Although no
explicit reference to disabled persons is made in the Nigerian Constitution,
the provisions of the African Charter Act, which has been given effect to
by the Constitution, may be used to enforce and protect the substantive

101 Pollicino (n 11 above) 288. 
102 USF Nnabue Understanding jurisprudence and legal theory (2009) 300; A Oyebode

‘Equality before the law in Nigeria: Myth or reality’ http://www.
nigeriavillagesquare.com/articles/equality-before-the-law-in-nigeria-myth-or-reality.
html (accessed 28 March 2016).
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equality rights of disabled persons in Nigeria. What remains is the
utilisation through litigation of this opportunity by disabled persons and
persons acting on their behalf.103 

Nevertheless, there are indications that Nigerian courts can build on
this rather peculiar framework, by rendering non-restrictive equality
interpretations that are likely to result in the development of a body of
equality jurisprudence relevant to disabled persons and comparable to
normative international standards and admirable foreign case law. 

103 Especially when the new Rules of Court made by the Chief Justice of Nigeria in 2009,
pursuant to sec 46(3) of the Constitution, allow public interest litigation; see
Fundamental Rights (Enforcement Procedure) Rules 2009, with effect from
1 December 2009. 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /ACaslonPro-Bold
    /ACaslonPro-BoldItalic
    /ACaslonPro-Italic
    /ACaslonPro-Regular
    /ACaslonPro-Semibold
    /ACaslonPro-SemiboldItalic
    /AdLibBT-Regular
    /AdobeArabic-Bold
    /AdobeArabic-BoldItalic
    /AdobeArabic-Italic
    /AdobeArabic-Regular
    /AdobeFangsongStd-Regular
    /AdobeHebrew-Bold
    /AdobeHebrew-BoldItalic
    /AdobeHebrew-Italic
    /AdobeHebrew-Regular
    /AdobeHeitiStd-Regular
    /AdobeKaitiStd-Regular
    /AdobeMingStd-Light
    /AdobeMyungjoStd-Medium
    /AdobePiStd
    /AdobeSongStd-Light
    /AdobeThai-Bold
    /AdobeThai-BoldItalic
    /AdobeThai-Italic
    /AdobeThai-Regular
    /AerospaceBT-Regular
    /AGaramondPro-Bold
    /AGaramondPro-BoldItalic
    /AGaramondPro-Italic
    /AGaramondPro-Regular
    /AGaramondPro-Semibold
    /AGaramondPro-SemiboldItalic
    /AgencyFB-Bold
    /AgencyFB-Reg
    /Aharoni-Bold
    /Aierbazzi
    /AJensonPro-Bold
    /AJensonPro-BoldIt
    /AJensonPro-It
    /AJensonPro-Lt
    /AJensonPro-LtIt
    /AJensonPro-Regular
    /AJensonPro-Semibold
    /AJensonPro-SemiboldIt
    /Albertus-Bold
    /Albertus-ExtraBold
    /Albertus-Medium
    /AlbertusMedium-Italic
    /Aldine401BT-BoldItalicA
    /Algerian
    /AmbrosiaDemo
    /Andalus
    /Angel
    /AngsanaNew
    /AngsanaNew-Bold
    /AngsanaNew-BoldItalic
    /AngsanaNew-Italic
    /AngsanaUPC
    /AngsanaUPC-Bold
    /AngsanaUPC-BoldItalic
    /AngsanaUPC-Italic
    /Antigoni
    /AntiqueOlive
    /AntiqueOlive-Bold
    /AntiqueOliveCompact-Regular
    /AntiqueOlive-Italic
    /Aparajita
    /Aparajita-Bold
    /Aparajita-BoldItalic
    /Aparajita-Italic
    /ArabicTypesetting
    /Arial-Black
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialUnicodeMS
    /AriostoRegular
    /ArnoldBoeD
    /ArnoPro-Bold
    /ArnoPro-BoldCaption
    /ArnoPro-BoldDisplay
    /ArnoPro-BoldItalic
    /ArnoPro-BoldItalicCaption
    /ArnoPro-BoldItalicDisplay
    /ArnoPro-BoldItalicSmText
    /ArnoPro-BoldItalicSubhead
    /ArnoPro-BoldSmText
    /ArnoPro-BoldSubhead
    /ArnoPro-Caption
    /ArnoPro-Display
    /ArnoPro-Italic
    /ArnoPro-ItalicCaption
    /ArnoPro-ItalicDisplay
    /ArnoPro-ItalicSmText
    /ArnoPro-ItalicSubhead
    /ArnoPro-LightDisplay
    /ArnoPro-LightItalicDisplay
    /ArnoPro-Regular
    /ArnoPro-Smbd
    /ArnoPro-SmbdCaption
    /ArnoPro-SmbdDisplay
    /ArnoPro-SmbdItalic
    /ArnoPro-SmbdItalicCaption
    /ArnoPro-SmbdItalicDisplay
    /ArnoPro-SmbdItalicSmText
    /ArnoPro-SmbdItalicSubhead
    /ArnoPro-SmbdSmText
    /ArnoPro-SmbdSubhead
    /ArnoPro-SmText
    /ArnoPro-Subhead
    /Asenine
    /AsenineSuperThin
    /AsenineThin
    /AsenineWide
    /Aubrey
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /BambiBold
    /BaskOldFace
    /BastardusSans
    /Batang
    /BatangChe
    /Battlestar
    /Bauhaus93
    /BellGothicStd-Black
    /BellGothicStd-Bold
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BernhardModernStd-Bold
    /BernhardModernStd-BoldIt
    /BernhardModernStd-Italic
    /BernhardModernStd-Roman
    /BickhamScriptPro-Bold
    /BickhamScriptPro-Regular
    /BickhamScriptPro-Semibold
    /BigTop
    /BirchStd
    /BirdsofaFeather
    /BizarroPlain
    /BlackadderITC-Regular
    /BlackoakStd
    /BlockUp
    /BlueHighway
    /BlueHighwayCondensed
    /BlueHighwayDType
    /BodoniBT-Bold
    /BodoniBT-BoldCondensed
    /BodoniBT-BoldItalic
    /BodoniBT-Book
    /BodoniBT-BookItalic
    /BodoniBT-Italic
    /BodoniBT-Roman
    /BodoniHand
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolSeven
    /BradleyHandITC
    /Brassfield
    /Brianne'shand
    /BritannicBold
    /Broadway
    /BrowalliaNew
    /BrowalliaNew-Bold
    /BrowalliaNew-BoldItalic
    /BrowalliaNew-Italic
    /BrowalliaUPC
    /BrowalliaUPC-Bold
    /BrowalliaUPC-BoldItalic
    /BrowalliaUPC-Italic
    /BrushScriptMT
    /BrushScriptStd
    /BulletBallsAOE
    /Bunker
    /Burgoyne_Initials
    /CaflischScriptPro-Regular
    /Calibri
    /Calibri-Bold
    /Calibri-BoldItalic
    /Calibri-Italic
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Cambria
    /Cambria-Bold
    /Cambria-BoldItalic
    /Cambria-Italic
    /CambriaMath
    /Candara
    /Candara-Bold
    /Candara-BoldItalic
    /Candara-Italic
    /Captureit
    /CarolusItalic
    /CarolusRomanFont
    /CarrArrowsfilled
    /Castellar
    /CastIron
    /Cellpic
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturyOldStyleStd-Bold
    /CenturyOldStyleStd-Italic
    /CenturyOldStyleStd-Regular
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /Ceriph0553
    /Ceriph0554
    /Ceriph0555
    /Ceriph0556
    /Ceriph0563
    /Ceriph0564
    /Ceriph0755
    /Ceriph0756
    /Ceriph0763
    /Ceriph0764
    /Ceriph0765
    /Ceriph0766
    /CGOmega
    /CGOmega-Bold
    /CGOmega-BoldItalic
    /CGOmega-Italic
    /CGTimes
    /CGTimes-Bold
    /CGTimes-BoldItalic
    /CGTimes-Italic
    /ChannelTuning
    /ChaparralPro-Bold
    /ChaparralPro-BoldIt
    /ChaparralPro-Italic
    /ChaparralPro-Light
    /ChaparralPro-LightIt
    /ChaparralPro-Regular
    /ChaparralPro-Semibold
    /ChaparralPro-SemiboldIt
    /CharlemagneStd-Bold
    /CharlemagneStd-Regular
    /Chiller-Regular
    /Circus
    /Clarendon-Bold
    /Clarendon-Book
    /Clarendon-Condensed-Bold
    /ClarendonExtended-Bold
    /Classic1065
    /Classic1066
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /CompactaBT-Light
    /Consolas
    /Consolas-Bold
    /Consolas-BoldItalic
    /Consolas-Italic
    /Constantia
    /Constantia-Bold
    /Constantia-BoldItalic
    /Constantia-Italic
    /Coolvetica
    /CooperBlack
    /CooperBlackStd
    /CooperBlackStd-Italic
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Copy0855
    /Copy0856
    /Copy0865
    /Copy0866
    /Copy0955
    /Copy0956
    /Copy0965
    /Copy0966
    /Copy1055
    /Copy1056
    /Copy1065
    /Copy1066
    /Corbel
    /Corbel-Bold
    /Corbel-BoldItalic
    /Corbel-Italic
    /CordiaNew
    /CordiaNew-Bold
    /CordiaNew-BoldItalic
    /CordiaNew-Italic
    /CordiaUPC
    /CordiaUPC-Bold
    /CordiaUPC-BoldItalic
    /CordiaUPC-Italic
    /Coronet
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Courier-Oblique
    /CourierStd
    /CourierStd-Bold
    /CourierStd-BoldOblique
    /CourierStd-Oblique
    /CurlzMT
    /DaunPenh
    /David
    /David-Bold
    /DFKaiShu-SB-Estd-BF
    /DilleniaUPC
    /DilleniaUPCBold
    /DilleniaUPCBoldItalic
    /DilleniaUPCItalic
    /DokChampa
    /Dotum
    /DotumChe
    /Ebrima
    /Ebrima-Bold
    /EccentricStd
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /EraserDust
    /EraserRegular
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /EucrosiaUPC
    /EucrosiaUPCBold
    /EucrosiaUPCBoldItalic
    /EucrosiaUPCItalic
    /EuphemiaCAS
    /EuroSig
    /Eurostar
    /EurostarBlack
    /EurostarBlackExtended
    /EurostarRegularExtended
    /FangSong
    /FelixTitlingMT
    /FnT_BasicShapes1
    /FootlightMTLight
    /ForteMT
    /Fortyfive
    /Frame5Font
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FrankRuehl
    /FreesiaUPC
    /FreesiaUPCBold
    /FreesiaUPCBoldItalic
    /FreesiaUPCItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /FrutigerLinotype-Bold
    /FrutigerLinotype-BoldItalic
    /FrutigerLinotype-Italic
    /FrutigerLinotype-Roman
    /FuturaBT-ExtraBlackCondItalic
    /FuturaBT-ExtraBlackItalic
    /Gabrielle
    /Gabriola
    /Garamond
    /Garamond-Antiqua
    /Garamond-Bold
    /Garamond-Halbfett
    /Garamond-Italic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /GaramondPremrPro
    /GaramondPremrPro-It
    /GaramondPremrPro-Smbd
    /GaramondPremrPro-SmbdIt
    /Gautami
    /Gautami-Bold
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /GiddyupStd
    /Gigi-Regular
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /Gisha
    /Gisha-Bold
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Gulim
    /GulimChe
    /Gungsuh
    /GungsuhChe
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Header0865
    /Header0866
    /Header0867
    /Header0868
    /Header1767
    /Header1768
    /Heart-Things
    /Helvetica
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /HelveticaNeueCE-Bold
    /HelveticaNeueCE-BoldItalic
    /HelveticaNeueCE-Italic
    /HelveticaNeueCE-Roman
    /HelveticaNeueCE-Thin
    /HelveticaNeueCE-ThinItalic
    /HelveticaNeueLT-Black
    /HelveticaNeueLT-BlackCond
    /HelveticaNeueLT-BlackCondObl
    /HelveticaNeueLT-BlackExt
    /HelveticaNeueLT-BlackExtObl
    /HelveticaNeueLT-BlackItalic
    /HelveticaNeueLT-Bold
    /HelveticaNeueLT-BoldCond
    /HelveticaNeueLT-BoldCondObl
    /HelveticaNeueLT-BoldExt
    /HelveticaNeueLT-BoldExtObl
    /HelveticaNeueLT-BoldItalic
    /HelveticaNeueLT-BoldOutline
    /HelveticaNeueLT-Condensed
    /HelveticaNeueLT-CondensedObl
    /HelveticaNeueLT-ExtBlackCond
    /HelveticaNeueLT-ExtBlackCondObl
    /HelveticaNeueLT-Extended
    /HelveticaNeueLT-ExtendedObl
    /HelveticaNeueLT-Heavy
    /HelveticaNeueLT-HeavyCond
    /HelveticaNeueLT-HeavyCondObl
    /HelveticaNeueLT-HeavyExt
    /HelveticaNeueLT-HeavyExtObl
    /HelveticaNeueLT-HeavyItalic
    /HelveticaNeueLT-Italic
    /HelveticaNeueLT-Light
    /HelveticaNeueLT-LightCond
    /HelveticaNeueLT-LightCondObl
    /HelveticaNeueLT-LightExt
    /HelveticaNeueLT-LightExtObl
    /HelveticaNeueLT-LightItalic
    /HelveticaNeueLT-Medium
    /HelveticaNeueLT-MediumCond
    /HelveticaNeueLT-MediumCondObl
    /HelveticaNeueLT-MediumExt
    /HelveticaNeueLT-MediumExtObl
    /HelveticaNeueLT-MediumItalic
    /HelveticaNeueLT-Roman
    /HelveticaNeueLT-Thin
    /HelveticaNeueLT-ThinCond
    /HelveticaNeueLT-ThinCondObl
    /HelveticaNeueLT-ThinExt
    /HelveticaNeueLT-ThinExtObl
    /HelveticaNeueLT-ThinItalic
    /HelveticaNeueLT-UltraLigCond
    /HelveticaNeueLT-UltraLigCondObl
    /HelveticaNeueLT-UltraLigExt
    /HelveticaNeueLT-UltraLigExtObl
    /HelveticaNeueLT-UltraLight
    /HelveticaNeueLT-UltraLightItal
    /Helvetica-Oblique
    /HendrixDemo
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HoboStd
    /HoltzschueRegular
    /HoneyScript-Light
    /HoneyScript-SemiBold
    /Hooge0455
    /Hooge0456
    /Hooge0465
    /Hooge0466
    /Hooge0553
    /Hooge0554
    /Hooge0555
    /Hooge0556
    /Hooge0557
    /Hooge0558
    /Hooge0563
    /Hooge0564
    /Hooge0565
    /Hooge0566
    /Hooge0655
    /Hooge0656
    /Hooge0665
    /Hooge0666
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /Inter
    /IrisUPC
    /IrisUPCBold
    /IrisUPCBoldItalic
    /IrisUPCItalic
    /IskoolaPota
    /IskoolaPota-Bold
    /Iso0865
    /Iso0866
    /Italic0855
    /Italic0856
    /Italic0865
    /Italic0866
    /JasmineUPC
    /JasmineUPCBold
    /JasmineUPCBoldItalic
    /JasmineUPCItalic
    /JFRingmaster
    /Jokerman-Regular
    /JuiceITC-Regular
    /KaiTi
    /Kalinga
    /Kalinga-Bold
    /Kartika
    /Kartika-Bold
    /KelvinizedNormal
    /KhmerUI
    /KhmerUI-Bold
    /KlavikaBold-Bold
    /KlavikaBold-BoldItalic
    /KlavikaLight-Italic
    /KlavikaLight-Plain
    /KlavikaMedium-Italic
    /KlavikaMedium-TF
    /KlavikaRegular-TF
    /KodchiangUPC
    /KodchiangUPCBold
    /KodchiangUPCBoldItalic
    /KodchiangUPCItalic
    /Kokila
    /Kokila-Bold
    /Kokila-BoldItalic
    /Kokila-Italic
    /KomikaBubbles
    /KozGoPr6N-Bold
    /KozGoPr6N-ExtraLight
    /KozGoPr6N-Heavy
    /KozGoPr6N-Light
    /KozGoPr6N-Medium
    /KozGoPr6N-Regular
    /KozGoPro-Bold
    /KozGoPro-ExtraLight
    /KozGoPro-Heavy
    /KozGoPro-Light
    /KozGoPro-Medium
    /KozGoPro-Regular
    /KozGoStd-Bold
    /KozGoStd-ExtraLight
    /KozGoStd-Heavy
    /KozGoStd-Light
    /KozGoStd-Medium
    /KozGoStd-Regular
    /KozMinPr6N-Bold
    /KozMinPr6N-ExtraLight
    /KozMinPr6N-Heavy
    /KozMinPr6N-Light
    /KozMinPr6N-Medium
    /KozMinPr6N-Regular
    /KozMinPro-Bold
    /KozMinPro-ExtraLight
    /KozMinPro-Heavy
    /KozMinPro-Light
    /KozMinPro-Medium
    /KozMinPro-Regular
    /KozMinStd-Bold
    /KozMinStd-ExtraLight
    /KozMinStd-Heavy
    /KozMinStd-Light
    /KozMinStd-Medium
    /KozMinStd-Regular
    /KristenITC-Regular
    /Kroeger0455
    /Kroeger0456
    /Kroeger0465
    /Kroeger0466
    /Kroeger0553
    /Kroeger0554
    /Kroeger0555
    /Kroeger0556
    /Kroeger0557
    /Kroeger0558
    /Kroeger0563
    /Kroeger0564
    /Kroeger0565
    /Kroeger0566
    /Kroeger0655
    /Kroeger0656
    /Kroeger0665
    /Kroeger0666
    /Kroeger0755
    /Kroeger0756
    /Kroeger0765
    /Kroeger0766
    /KunstlerScript
    /LadyCopra
    /LadyCopraAlternate
    /LadyCopraNarrow
    /LadyCopraWide
    /LaoUI
    /LaoUI-Bold
    /Latha
    /Latha-Bold
    /LatinWide
    /Law&Order
    /Leelawadee
    /Leelawadee-Bold
    /Lettau0655
    /Lettau0656
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldItalic
    /LetterGothic-Italic
    /LetterGothicStd
    /LetterGothicStd-Bold
    /LetterGothicStd-BoldSlanted
    /LetterGothicStd-Slanted
    /LevenimMT
    /LevenimMT-Bold
    /LiberationMono
    /LiberationMono-Bold
    /LiberationMono-BoldItalic
    /LiberationMono-Italic
    /LiberationSans
    /LiberationSans-Bold
    /LiberationSans-BoldItalic
    /LiberationSans-Italic
    /LiberationSerif
    /LiberationSerif-Bold
    /LiberationSerif-BoldItalic
    /LiberationSerif-Italic
    /LilyUPC
    /LilyUPCBold
    /LilyUPCBoldItalic
    /LilyUPCItalic
    /LithosPro-Black
    /LithosPro-Bold
    /LithosPro-ExtraLight
    /LithosPro-Light
    /LithosPro-Regular
    /LondonBetween
    /LondonMM
    /LondonTwo
    /LovedbytheKing
    /LubalinGraphITCbyBT-XtraLightOb
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaGrande
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /Mahawa
    /MaiandraGD-Regular
    /MalgunGothic
    /MalgunGothicBold
    /MalgunGothicRegular
    /Mangal
    /Mangal-Bold
    /Marigold
    /MarketDeco
    /Marlett
    /MaturaMTScriptCapitals
    /MaudlinSketch
    /MediaGothic
    /Meiryo
    /Meiryo-Bold
    /Meiryo-BoldItalic
    /Meiryo-Italic
    /MeiryoUI
    /MeiryoUI-Bold
    /MeiryoUI-BoldItalic
    /MeiryoUI-Italic
    /MesquiteStd
    /MicrosoftHimalaya
    /MicrosoftJhengHeiBold
    /MicrosoftJhengHeiRegular
    /MicrosoftNewTaiLue
    /MicrosoftNewTaiLue-Bold
    /MicrosoftPhagsPa
    /MicrosoftPhagsPa-Bold
    /MicrosoftSansSerif
    /MicrosoftTaiLe
    /MicrosoftTaiLe-Bold
    /MicrosoftUighur
    /MicrosoftYaHei
    /MicrosoftYaHei-Bold
    /Microsoft-Yi-Baiti
    /MingLiU
    /MingLiU-ExtB
    /Ming-Lt-HKSCS-ExtB
    /Ming-Lt-HKSCS-UNI-H
    /MinimaSSK
    /MinionPro-Bold
    /MinionPro-BoldCn
    /MinionPro-BoldCnIt
    /MinionPro-BoldIt
    /MinionPro-It
    /MinionPro-Medium
    /MinionPro-MediumIt
    /MinionPro-Regular
    /MinionPro-Semibold
    /MinionPro-SemiboldIt
    /MinionStd-Black
    /Miriam
    /MiriamFixed
    /MisterEarlBT-Regular
    /Mistral
    /MoanHand
    /Modern-Regular
    /Molot
    /MongolianBaiti
    /Mono0755
    /Mono0756
    /Mono0765
    /Mono0766
    /Mono0855
    /Mono0856
    /Monoeger0555
    /Monoeger0556
    /Monooge0555
    /Monooge0556
    /MonotypeCorsiva
    /MoolBoran
    /MS-Gothic
    /MS-Mincho
    /MSOutlook
    /MS-PGothic
    /MS-PMincho
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MS-UIGothic
    /MutluOrnamental
    /MVBoli
    /MyriadPro-Black
    /MyriadPro-BlackCond
    /MyriadPro-BlackCondIt
    /MyriadPro-BlackIt
    /MyriadPro-Bold
    /MyriadPro-BoldCond
    /MyriadPro-BoldCondIt
    /MyriadPro-BoldIt
    /MyriadPro-Cond
    /MyriadPro-CondIt
    /MyriadPro-It
    /MyriadPro-Light
    /MyriadPro-LightCond
    /MyriadPro-LightCondIt
    /MyriadPro-LightIt
    /MyriadPro-Regular
    /MyriadPro-Semibold
    /MyriadPro-SemiboldCond
    /MyriadPro-SemiboldCondIt
    /MyriadPro-SemiboldIt
    /MyriadStd-Sketch
    /MyriadStd-Tilt
    /Narkisim
    /NewCenturySchlbk-Bold
    /NewCenturySchlbk-BoldItalic
    /NewCenturySchlbk-Italic
    /NewCenturySchlbk-Roman
    /NewsGothicBT-BoldCondensed
    /NewsGothicBT-BoldCondItalic
    /NewsGothicBT-Demi
    /NewsGothicBT-DemiItalic
    /NewsGothicBT-ExtraCondensed
    /NewsGothicBT-ItalicCondensed
    /NewsGothicBT-Light
    /NewsGothicBT-LightItalic
    /NewsGothicBT-RomanCondensed
    /NewsGothicStd
    /NewsGothicStd-Bold
    /NewsGothicStd-BoldOblique
    /NewsGothicStd-Oblique
    /NewspaperPiBT-Regular
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NormandeBT-Italic
    /NormandeBT-Roman
    /NSimSun
    /NuevaStd-Bold
    /NuevaStd-BoldCond
    /NuevaStd-BoldCondItalic
    /NuevaStd-BoldItalic
    /NuevaStd-Cond
    /NuevaStd-CondItalic
    /NuevaStd-Italic
    /NuevaStd-Light
    /NuevaStd-LightItalic
    /NuevaStd-Regular
    /NuptialBT-Regular
    /Nyala-Regular
    /Ocean_Iacy
    /OCRAbyBT-Regular
    /OCRAExtended
    /OCRAStd
    /OCRB10PitchBT-Regular
    /oilhand
    /OldDreadfulNo7BT-Regular
    /OldEnglishTextMT
    /Oldnewspaperfont
    /Onyx
    /OnyxBT-Regular
    /OrandaBT-Bold
    /OrandaBT-BoldCondensed
    /OrandaBT-BoldItalic
    /OrandaBT-Italic
    /OrandaBT-Roman
    /OrandaBT-RomanCondensed
    /OratorBT-FifteenPitch
    /OratorBT-TenPitch
    /OratorStd
    /OratorStd-Slanted
    /OrbitBbyBT-Regular
    /OriginalGaramondBT-Bold
    /OriginalGaramondBT-BoldItalic
    /OriginalGaramondBT-Italic
    /OriginalGaramondBT-Roman
    /OzHandicraftBT-Roman
    /OzHandicraftCyrillicBT-Roman
    /OzHandicraftGreekBT-Roman
    /PalaceScriptMT
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Palatino-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /ParisianBT-Regular
    /ParkAvenueBT-Regular
    /pehuensito
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /petty1.0
    /Pica10PitchBT-Roman
    /PiranesiItalicBT-Regular
    /PlantagenetCherokee
    /Playbill
    /PlaybillBT-Regular
    /PMingLiU
    /PMingLiU-ExtB
    /Pointers
    /Pointy
    /PoorRichard-Regular
    /PoplarStd
    /PosterBodoniBT-Italic
    /PosterBodoniBT-Roman
    /PosterBodoniCyrillicBT-Roman
    /PosterBodoniGreekBT-Roman
    /Prestige12PitchBT-Bold
    /Prestige12PitchBT-BoldItalic
    /Prestige12PitchBT-Italic
    /Prestige12PitchBT-Roman
    /PrestigeEliteStd
    /PrestigeEliteStd-Bd
    /PrestigeEliteStd-BdSlanted
    /PrestigeEliteStd-Slanted
    /PrimaSansBT-Bold
    /PrimaSansBT-BoldOblique
    /PrimaSansBT-Oblique
    /PrimaSansBT-Roman
    /PrimaSansMonoBT-Bold
    /PrimaSansMonoBT-BoldOblique
    /PrimaSansMonoBT-Oblique
    /PrimaSansMonoBT-Roman
    /PrimaSerifBT-Bold
    /PrimaSerifBT-Roman
    /PrintersOrnamentsOne
    /Pristina-Regular
    /PTBarnumBT-Regular
    /Raavi
    /RageItalic
    /RaleighBT-Bold
    /RaleighBT-DemiBold
    /RaleighBT-ExtraBold
    /RaleighBT-Light
    /RaleighBT-Medium
    /RaleighBT-Roman
    /Ravie
    /Revival555BT-BoldA
    /Revival555BT-BoldItalicA
    /Revival555BT-ItalicA
    /Revival555BT-LightA
    /Revival555BT-LightItalicA
    /Revival555BT-RomanA
    /Revival555BT-SemiBoldA
    /Revival555BT-SemiBoldItalicA
    /Revival565BT-Bold
    /Revival565BT-BoldItalic
    /Revival565BT-Italic
    /Revival565BT-Roman
    /ReznorBroken
    /Ribbon131BT-Bold
    /Ribbon131BT-Regular
    /RickGriffinDemo
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /Rod
    /RomanaBT-Bold
    /RomanaBT-Roman
    /RosewoodStd-Fill
    /RosewoodStd-Regular
    /RoundhandBT-Black
    /RoundhandBT-Bold
    /RoundhandBT-Regular
    /RyoDispStd-Bold
    /RyoDispStd-ExtraBold
    /RyoDispStd-Heavy
    /RyoDispStd-Medium
    /RyoDispStd-SemiBold
    /RyoGothicPlusN-Bold
    /RyoGothicPlusN-ExtraLight
    /RyoGothicPlusN-Heavy
    /RyoGothicPlusN-Light
    /RyoGothicPlusN-Medium
    /RyoGothicPlusN-Regular
    /RyoGothicPlusN-UltraHeavy
    /RyoTextPlusN-ExtraLight
    /RyoTextPlusN-Light
    /RyoTextPlusN-Medium
    /RyoTextPlusN-Regular
    /RyoTextStd-ExtraLight
    /RyoTextStd-Light
    /RyoTextStd-Medium
    /RyoTextStd-Regular
    /SakkalMajalla
    /SakkalMajallaBold
    /SchadowBT-Black
    /SchadowBT-BlackCondensed
    /SchadowBT-Bold
    /SchadowBT-Light
    /SchadowBT-LightCursive
    /SchadowBT-Roman
    /SchneidlerBT-Black
    /SchneidlerBT-BlackItalic
    /SchneidlerBT-Bold
    /SchneidlerBT-BoldItalic
    /SchneidlerBT-Italic
    /SchneidlerBT-Light
    /SchneidlerBT-LightItalic
    /SchneidlerBT-Medium
    /SchneidlerBT-MediumItalic
    /SchneidlerBT-Roman
    /Schoenecker1055
    /Schoenecker1056
    /Schoenecker1065
    /Schoenecker1066
    /Schrift
    /Script12PitchBT-Roman
    /Scriptina
    /Scriptina-Alternates
    /ScriptMTBold
    /SeagullBT-Bold
    /SeagullBT-Heavy
    /SeagullBT-Light
    /SeagullBT-Medium
    /SegoePrint
    /SegoePrint-Bold
    /SegoeScript
    /SegoeScript-Bold
    /SegoeUI
    /SegoeUI-Bold
    /SegoeUI-BoldItalic
    /SegoeUI-Italic
    /SegoeUI-Light
    /SegoeUI-SemiBold
    /SegoeUISymbol
    /SemaphoreBT-Regular
    /SerifaBT-Black
    /SerifaBT-Bold
    /SerifaBT-BoldCondensed
    /SerifaBT-Italic
    /SerifaBT-Light
    /SerifaBT-LightItalic
    /SerifaBT-Roman
    /SerifaBT-Thin
    /SerifaBT-ThinItalic
    /ShonarBangla
    /ShonarBangla-Bold
    /ShotgunBlanksBT-Regular
    /ShotgunBT-Regular
    /ShowcardGothic-Reg
    /Shruti
    /Shruti-Bold
    /SimHei
    /SimplifiedArabic
    /SimplifiedArabic-Bold
    /SimplifiedArabicFixed
    /SimSun
    /SimSun-ExtB
    /SnapITC-Regular
    /SnowCapBT-Regular
    /SonicBT-ExtraBold
    /SonicCutThruBT-Heavy
    /SpaceBT-Bold
    /SprocketBT-Regular
    /SprocketDeluxeBT-Regular
    /Square721BoldItalic
    /Square721BT-Bold
    /Square721BT-BoldCondensed
    /Square721BT-BoldExtended
    /Square721BT-Roman
    /Square721BT-RomanCondensed
    /Square721BT-RomanExtended
    /SquareSlabserif711BT-Bold
    /SquareSlabserif711BT-Light
    /SquareSlabserif711BT-Medium
    /Staccato222BT-Regular
    /Staccato555BT-RegularA
    /Standard0751
    /Standard0752
    /Standard0753
    /Standard0754
    /Standard0755
    /Standard0756
    /Standard0757
    /Standard0758
    /Standard0763
    /Standard0764
    /Standard0765
    /Standard0766
    /Standard0955
    /Standard0956
    /Standard0965
    /Standard0966
    /Star-Things
    /Star-Things2
    /Star-Things3
    /Stencil
    /StencilBT-Regular
    /StencilStd
    /Stentiga
    /StoneAgeBT-Regular
    /StoneSansITC-MediumItalic
    /StoneSansITCTTBoldItalic
    /StoneSansOSITCTTBold
    /StoneSansOSITCTTMedium
    /StoneSansOSITCTTMediumIta
    /StoneSansSemITCTTSemi
    /StoneSansStd-Bold
    /StoneSansStd-BoldItalic
    /StoneSansStd-Medium
    /StoneSansStd-MediumItalic
    /StoneSansStd-Semibold
    /StoneSansStd-SemiboldItalic
    /StuyvesantBT-Regular
    /StymieBT-Bold
    /StymieBT-BoldItalic
    /StymieBT-ExtraBold
    /StymieBT-ExtraBoldCondensed
    /StymieBT-Light
    /StymieBT-LightItalic
    /StymieBT-Medium
    /StymieBT-MediumItalic
    /Submerged
    /SubwayTicker
    /Superfly
    /Swiss721BT-Black
    /Swiss721BT-BlackCondensed
    /Swiss721BT-BlackCondensedItalic
    /Swiss721BT-BlackExtended
    /Swiss721BT-BlackItalic
    /Swiss721BT-BlackNo2
    /Swiss721BT-BlackOutline
    /Swiss721BT-BlackRounded
    /Swiss721BT-Bold
    /Swiss721BT-BoldCondensed
    /Swiss721BT-BoldCondensedItalic
    /Swiss721BT-BoldCondensedOutline
    /Swiss721BT-BoldExtended
    /Swiss721BT-BoldItalic
    /Swiss721BT-BoldOutline
    /Swiss721BT-BoldRounded
    /Swiss721BT-Heavy
    /Swiss721BT-HeavyItalic
    /Swiss721BT-Italic
    /Swiss721BT-ItalicCondensed
    /Swiss721BT-Light
    /Swiss721BT-LightCondensed
    /Swiss721BT-LightCondensedItalic
    /Swiss721BT-LightExtended
    /Swiss721BT-LightItalic
    /Swiss721BT-Medium
    /Swiss721BT-MediumItalic
    /Swiss721BT-Roman
    /Swiss721BT-RomanCondensed
    /Swiss721BT-RomanExtended
    /Swiss721BT-Thin
    /Swiss721BT-ThinItalic
    /Swiss721CyrillicBT-Bold
    /Swiss721CyrillicBT-BoldItalic
    /Swiss721CyrillicBT-Italic
    /Swiss721CyrillicBT-Roman
    /Swiss721GreekBT-Black
    /Swiss721GreekBT-BlackInclined
    /Swiss721GreekBT-Bold
    /Swiss721GreekBT-BoldCond
    /Swiss721GreekBT-BoldCondInclind
    /Swiss721GreekBT-BoldInclined
    /Swiss721GreekBT-Condensed
    /Swiss721GreekBT-CondInclined
    /Swiss721GreekBT-Inclined
    /Swiss721GreekBT-Light
    /Swiss721HebrewBT-Bold
    /Swiss721HebrewBT-Roman
    /Swiss911BT-Compressed
    /Swiss911BT-ExtraCompressed
    /Swiss911BT-UltraCompressed
    /Swiss921BT-RegularA
    /Swiss924BT-RegularB
    /Sylfaen
    /Symbol
    /SymbolMonospacedBT-Regular
    /SymbolMT
    /SymbolProportionalBT-Regular
    /Tahoma
    /Tahoma-Bold
    /Talkies
    /TangoBT-Regular
    /TaxTaxation
    /TektonPro-Bold
    /TektonPro-BoldCond
    /TektonPro-BoldExt
    /TektonPro-BoldObl
    /TempusSansITC
    /ThunderbirdBT-Regular
    /Times-Bold
    /Times-BoldItalic
    /Times-Italic
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Roman
    /TimesSansSerif
    /TraditionalArabic
    /TraditionalArabic-Bold
    /TrajanPro-Bold
    /TrajanPro-Regular
    /Transitional511BT-Bold
    /Transitional511BT-BoldItalic
    /Transitional511BT-Italic
    /Transitional511BT-Roman
    /Transitional521BT-BoldA
    /Transitional521BT-CursiveA
    /Transitional521BT-RomanA
    /Transitional551BT-MediumB
    /Transitional551BT-MediumItalicB
    /Travelcons
    /TravelconsOutline
    /TravelingTypewriter
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga
    /Tunga-Bold
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Type0755
    /Type0756
    /TypoUprightBT-Regular
    /UmbraBT-Regular
    /Uni0553
    /Uni0554
    /Uni0563
    /Uni0564
    /UniversalMath1BT-Regular
    /Univers-Bold
    /Univers-BoldItalic
    /Univers-Condensed-Bold
    /Univers-Condensed-BoldItalic
    /Univers-Condensed-Medium
    /Univers-Condensed-MediumItalic
    /Univers-Medium
    /Univers-MediumItalic
    /UrbanBrush
    /Usherwood-Book
    /UsherwoodLT-Bold
    /UsherwoodLT-Book
    /Utsaah
    /Utsaah-Bold
    /Utsaah-BoldItalic
    /Utsaah-Italic
    /VAGRoundedBT-Regular
    /Vani
    /Vani-Bold
    /VanillaWhale
    /Venetian301BT-Bold
    /Venetian301BT-BoldItalic
    /Venetian301BT-Demi
    /Venetian301BT-DemiItalic
    /Venetian301BT-Italic
    /Venetian301BT-Roman
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Vijaya
    /Vijaya-Bold
    /VinerHandITC
    /VinetaBT-Regular
    /VisitorTT1BRK
    /VisitorTT2BRK
    /Vivaldii
    /VivaStd-Bold
    /VivaStd-Light
    /VivaStd-Regular
    /VladimirScript
    /Vrinda
    /Vrinda-Bold
    /VTKSEstilosa
    /WarnockPro-Bold
    /WarnockPro-BoldCapt
    /WarnockPro-BoldDisp
    /WarnockPro-BoldIt
    /WarnockPro-BoldItCapt
    /WarnockPro-BoldItDisp
    /WarnockPro-BoldItSubh
    /WarnockPro-BoldSubh
    /WarnockPro-Capt
    /WarnockPro-Disp
    /WarnockPro-It
    /WarnockPro-ItCapt
    /WarnockPro-ItDisp
    /WarnockPro-ItSubh
    /WarnockPro-Light
    /WarnockPro-LightCapt
    /WarnockPro-LightDisp
    /WarnockPro-LightIt
    /WarnockPro-LightItCapt
    /WarnockPro-LightItDisp
    /WarnockPro-LightItSubh
    /WarnockPro-LightSubh
    /WarnockPro-Regular
    /WarnockPro-Semibold
    /WarnockPro-SemiboldCapt
    /WarnockPro-SemiboldDisp
    /WarnockPro-SemiboldIt
    /WarnockPro-SemiboldItCapt
    /WarnockPro-SemiboldItDisp
    /WarnockPro-SemiboldItSubh
    /WarnockPro-SemiboldSubh
    /WarnockPro-Subh
    /Webdings
    /WeddingTextBT-Regular
    /WeissBT-Bold
    /WeissBT-ExtraBold
    /WeissBT-Italic
    /WeissBT-Roman
    /WindsorBT-Elongated
    /WindsorBT-Light
    /WindsorBT-LightCondensed
    /WindsorBT-Outline
    /WindsorBT-Roman
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /WoodtypeOrnamentsStd
    /ZapfCalligraphic801BT-Bold
    /ZapfCalligraphic801BT-BoldItal
    /ZapfCalligraphic801BT-Italic
    /ZapfCalligraphic801BT-Roman
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZapfElliptical711BT-Bold
    /ZapfElliptical711BT-BoldItalic
    /ZapfElliptical711BT-Italic
    /ZapfElliptical711BT-Roman
    /ZapfHumanist601BT-Bold
    /ZapfHumanist601BT-BoldItalic
    /ZapfHumanist601BT-Demi
    /ZapfHumanist601BT-DemiItalic
    /ZapfHumanist601BT-Italic
    /ZapfHumanist601BT-Roman
    /ZapfHumanist601BT-Ultra
    /ZapfHumanist601BT-UltraItalic
    /ZapfHumnst601GrkBT-Demi
    /ZapfHumnst601GrkBT-DemiInclind
    /ZapfHumnst601GrkBT-Ultra
    /ZapfHumnst601GrkBT-UltraInclnd
    /ZodiacBT-Regular
    /Zrnic
    /ZurichBT-Black
    /ZurichBT-BlackExtended
    /ZurichBT-BlackItalic
    /ZurichBT-Bold
    /ZurichBT-BoldCondensed
    /ZurichBT-BoldCondensedItalic
    /ZurichBT-BoldExtended
    /ZurichBT-BoldExtraCondensed
    /ZurichBT-BoldItalic
    /ZurichBT-ExtraBlack
    /ZurichBT-ExtraCondensed
    /ZurichBT-Italic
    /ZurichBT-ItalicCondensed
    /ZurichBT-Light
    /ZurichBT-LightCondensed
    /ZurichBT-LightCondensedItalic
    /ZurichBT-LightExtraCondensed
    /ZurichBT-LightItalic
    /ZurichBT-Roman
    /ZurichBT-RomanCondensed
    /ZurichBT-RomanExtended
    /ZurichBT-UltraBlackExtended
    /ZurichCyrillicBT-Bold
    /ZurichCyrillicBT-BoldItalic
    /ZurichCyrillicBT-Italic
    /ZurichCyrillicBT-Roman
    /ZurichGreekBT-Bold
    /ZurichGreekBT-BoldInclined
    /ZurichGreekBT-Inclined
    /ZurichGreekBT-Roman
    /ZurichWin95BT-Black
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /PDFX1a:2003
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [2383.937 3370.394]
>> setpagedevice


