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Summary

The marginalisation of persons with albinism has for years gone unnoticed.
Recently various platforms have been used to combat reported harmful practices
against persons with albinism, particularly in Africa. While it is currently accepted
that albinism is a human rights agenda, the manner of its advocacy remains
unresolved with respect to the ‘appropriate legal approach’ for protecting the rights
of persons with albinism. When addressing this problem, two issues appear to be
confused: identity (the ‘who are we’ question); and the appropriate legal anti-
discrimination approach. Thus, the two issues are distinguished in this contribution
by endorsing the ‘appropriate legal anti-discrimination approach’ in realising the
rights of persons with albinism. It is worth noting that questions of identity are
subjective and should not be confused with objective and empirical questions
regarding the appropriate legal mechanisms designed to promote and protect the
rights of a particular group. Without downplaying the significance of identity in the
formation of the rights groups movement, which has proved vital to the development
of human rights, this contribution argues that, while persons with albinism might
have multiple identities, the ‘disability rights approach’, which is founded on the
social model of disability that uses human rights as a path, is well placed to
accommodate matters concerning the rights and equality of persons with albinism.
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1 Introduction

Recent human rights discourse has been dominated by debates seeking to
adopt preferable solutions for realising the rights of persons with albinism.
Indeed, albinism is now widely acknowledged to be a human rights
concern. However, the latest approaches deployed to address this concern
conflict with one another and, at times, overlap. The question of identity
has emerged, as has uncertainty over the best approach to adopt in
attempting to realise the rights of persons with albinism.

Before unpacking the main issues in this area of concern, a general
understanding of albinism is important. It is a rare, non-contagious,
genetically-inherited condition present at birth. It is found in both genders,
regardless of ethnicity, and in all countries of the world. The condition
results in a lack of pigmentation (melanin) in the hair, skin and eyes,
causing vulnerability to the sun and bright light. As a result, most persons
with albinism have varying levels of visual impairments (some may be
legally blind) and are prone to developing skin cancer.1 The medical
approach to albinism is insufficient as it treats the condition as an illness or
defect2 – a ‘disease involving lack of pigmentation’.3 

The prevalence of albinism varies across the world.4 It is estimated that
one in every 20 000 persons in North America and Europe has some form
of albinism, while the reported frequency in sub-Saharan Africa ranges
from one in 5 000 to one in 15 000, with prevalence rates of one in 1 000
to one in 1 500 for selected populations.5 However, studies on the
frequency of albinism often lack objectivity in their methodology or are
incomplete, rendering the estimates guesses at best. According to World
Health Organisation (WHO) estimates, there are tens of thousands of
people living with albinism in Africa.6

Negative social perceptions are a major obstacle to the enjoyment of
the right to equality and other human rights of persons with albinism.7 The
literature reveals a long history of widespread acts of stigma against

1 HRC Persons with albinism: Report of the Office of the United Nations High Commissioner for
Human Rights (2013) paras10 & 11.

2 J DiGennaro ‘Sex-specific characteristics as defences to criminal behaviour’ (1983) 6
Criminal Justice Journal 196; SAD Kamga ‘A call for a Protocol to the African Charter
on Human and Peoples’ Rights on the Rights of Persons with Disabilities in Africa’
(2013) 21 African Journal of International and Comparative Law 222; J Gillette ‘Pregnant
and prejudiced: The constitutionality of sex and race-selective abortion restrictions’
(2013) 88 Washington Law Review 654. 

3 S Scott ‘A new category of “colour”: Analysing albinism under Title VII and the
Americans with Disabilities Act’ (1999) The Journal of Gender, Race and Justice 469.

4 HRC (n 1 above) para 14.
5 HRC Report of the Independent Expert on the Enjoyment of Human Rights by Persons with

Albinism (2016) para 15.
6 HRC (n 1 above).
7 M Mswela ‘The “evil albino” stereotype: An impediment to the right to equality’ (2013)

32 Medicine and Media 89-92.
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persons with albinism in different places throughout the world,8 where
they are viewed as inferior, bizarre and sinister,9 and often subjected to
ridicule.10 There were even times when African Americans with albinism
or those with vitiligo were exhibited in taverns, dime museums and circus
sideshows.11 The portrayal of albinism in some films and fiction has been
viewed by activists to be mostly negative, and this supports and stimulates
societal intolerance and discrimination against the group.12 In some
places, because of a lack of understanding about albinism, it is taken for
granted that persons with albinism have perfect vision and, therefore,
should not require assistance.13 

The visibility of persons with albinism differs according to
geographical location. In Western societies, where the populations are
predominantly pale-skinned, persons with albinism often pass unnoticed,
while in sub-Saharan Africa the condition is usually visible.14 

In addition to the practical problems associated with albinism
generally in Africa, an enduring challenge encountered by persons with
albinism is the stigmatisation and ostracism they face.15 Such treatment is
often associated with a web of myths pertaining to the condition, which
myths usually have negative connotations.16 At the centre of all challenges
confronting persons with albinism, women and children with albinism
have always been most vulnerable in this regard. Children with albinism
are at risk of abandonment, discrimination and exclusion17 because of the
existence of harmful traditional practices of infanticide against them, as is

8 S Bucaro ‘A black market for magical bones: The current plight of East African albinos’
(2010) 15 Public Interest Law Reporter 2.

9 Scott (n 3 above) 521.
10 MK Possi ‘Stigma and people with disability: A review of stigma attached to people

with albinism’ (1998) 13 International Journal of Special Education 82; MK Possi ‘Gender
and education of people with disabilities in Tanzania’ (1996) 3 Utafiti (New Series) 83; .

11 CD Martin The white African-American body: A cultural and literary exploration (2002) 1.
12 Mswela (n 7 above) 81.
13 N Wan ‘Orange in a world of apples: The voices of albinism’ (2003) 18 Disability and

Society 287.
14 C Baker et al ‘The myths surrounding people with albinism in South Africa and

Zimbabwe’ (2010) 22 Journal of African Cultural Studies 169.
15 Bucaro (n 8 above) 2.
16 See; Possi (n 10 above); HRC (n 1 above) paras 15-18. The common myths associated

with albinism include the following: ‘A person with albinism is born of a white and an
African parent’; ‘albinism is a disease’; ‘a person with albinism was conceived while a
woman was menstruating’; ‘albinism is contagious’; ‘the lack of pigmentation of a child
with albinism can be cured by traditional healers or herbalists’; ‘the skin of children
with albinism is delicate at birth but can be “toughened” by exposure to the sun’; ‘a
child with albinism is a ghost or a substitute for a proper child by spirits’; ‘persons with
albinism are sorcerers, or devils’; ‘a person with albinism is a curse’; ‘contact with
persons with albinism will bring bad luck, sickness or death’; ‘persons with albinism are
considered to simply vanish (they do not die)’; ‘persons with albinism are apes and a
source of money’; ‘people with albinism have the power of seeing in the dark’; ‘pulling
out the hair of a person with albinism brings good luck’; and ‘sexual intercourse with a
woman or a girl with albinism can cure HIV/AIDS’. 

17 HRC (n 1 above) para 42.
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commonly reported in some African communities.18 General problems of
marginalisation in education and employment also affect persons with
albinism.19 Their lack of education results in high unemployment rates
which ultimately give rise to them experiencing the additional problems
associated with low income and poverty. As a result, many persons with
albinism in Africa cannot afford the cost of what they particularly need,
such as proper sun screen lotions,20 and, therefore, are at greater risk of
developing skin cancer. The level of discrimination and the prevalence of
myths have gone as far as ‘promoting’ the ritual killing of persons with
albinism and the trade in their organs, the trafficking of their persons and
the sale of children with albinism, often motivated by the myth that the
‘body parts of persons with albinism possess magical powers capable of
bringing riches and power’.21 

As stated above, while it is not in doubt that albinism currently is a
human rights concern, the question of the ‘appropriate legal approach’ for
realising the rights of persons with albinism appears not to have been
conclusively answered. Thus, this contribution investigates the
appropriate human rights approach for safeguarding the rights of persons
with albinism and endorses the view that the disability rights approach
appropriately accommodates matters concerning the rights and equality of
persons with albinism. 

This contribution contains six sections. The first is a general
introductory section, which is followed by an assessment of the current
international and regional approaches to protecting the rights of persons
with albinism. The third section reveals some concerns surrounding the
grounds of discrimination which have a bearing on advancing the rights of
persons with this condition. The disability approach to albinism, which
forms the central concern of this work, is analysed in section four. The
approach endorsed still faces some challenges, which the article identifies
in section five. Lastly, section six contains concluding remarks.

2 International and regional approaches to albinism

The second half of 2013 witnessed several landmark developments in
advancing the rights of persons with albinism. International and regional
human rights institutions took centre stage in this process. At the United
Nations (UN), the Resolution on Attacks and Discrimination against

18 HRC para 43.
19 I Nzagi ‘Securing the rights of people with albinism in Tanzania mainland: The fight

against social exclusion’ unpublished MA dissertation, International Institute of Social
Studies, The Hague, 2009 34-35.

20 Nzagi (n 19 above) 36.
21 HRC (n 1 above) para 20.
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Persons with Albinism22 was adopted by the Human Rights Council in
June 2013. Later, in September 2013, the Office of the UN Human Rights
Commissioner issued the Preliminary Report on Persons with Albinism.23

Fourteen days after the publication of this report, the Human Rights
Council adopted a Resolution on Technical Co-operation for the
Prevention of Attacks Against Persons with Albinism.24 Recent
achievements at the UN were the proclamation of 13 June as the
International Albinism Awareness Day;25 the issuing of the Human Rights
Council’s Advisory Committee Report on a Study on the Situation of
Human Rights of Persons with Albinism;26 and the appointment of the
Independent Expert on the Enjoyment of Human Rights by Persons with
Albinism,27 who issued her first report on 18 January 2016.28 

Amongst the steps taken by the African Union (AU) through the
intervention of African human rights institutions were the adoption of the
Resolution on the Prevention of Attacks and Discrimination against
Persons with Albinism,29 and a Declaration on Ending Discrimination
and Violence against Girls in Africa.30 There has also been an investigative
mission with respect to the situation of children with albinism.31

While the Human Rights Council Resolution on Attacks and
Discrimination against Persons with Albinism32 does not mention
disability, the African Commission Resolution on the Prevention of
Attacks and Discrimination against Persons with Albinism, which in
many respects is similar to the UN Albinism Resolution, directly adopts a
disability approach to albinism. Not only does the Albinism Resolution of
the African Commission on Human and Peoples’ Rights (African
Commission) refer to article 18(4) of the African Charter on Human and
Peoples’ Rights (African Charter), which provides for the rights of persons

22 Resolution on Attacks and Discrimination against Persons with Albinism, Human
Rights Council Resolution 23/13 of 2013.

23 HRC (n 1 above); United Nations Convention on the Rights of Persons with
Disabilities, General Assembly Resolution A/RES/61/106 of 2006.

24 Resolution on Technical Co-operation for the Prevention of Attacks Against Persons
with Albinism, Human Rights Council Resolution 24/33 of 2013.

25 Resolution on International Albinism Awareness Day, Human Rights Council
Resolution 69/170 of 2014.

26 HRC Report of the Human Rights Council Advisory Committee on the study on the situation of
human rights of persons living with albinism (2015).

27 Resolution on the Independent Expert on the Enjoyment of Human Rights by Persons
with Albinism, Human Rights Council Resolution 28/6 of 2015.

28 HRC (n 5 above).
29 Resolution on the Prevention of Attacks and Discrimination against Persons with

Albinism, African Commission on Human and Peoples’ Rights Resolution 263 of
2013.

30 Addis Ababa Declaration on Ending Discrimination and Violence against Girls in
Africa, adopted at the 22nd session of the African Committee of Experts on the Rights
and Welfare of the Child, 5 November 2013.

31 Report on Investigative Mission on the Situation of Children with Albinism in
Temporary Holding Shelters – Tanzania, African Children’s Committee, 2016, http://
www.acerwc.org/investigation/ (accessed 24 June 2016).

32 Resolution 23/13 of 2013 (n 22 above).
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with disabilities to special measures of protection in keeping with their
physical or moral needs, but article 7 of the Albinism Resolution also
invites its Working Group on Older Persons and People with Disabilities
to include guarantees of the rights of persons with albinism in the
envisaged Draft Protocol to the African Charter on Human and Peoples’
Rights on the Rights of Persons with Disabilities in Africa (African
Disability Protocol). However, the Declaration on Ending Discrimination
and Violence against Girls in Africa appears to treat albinism and disability
as distinct issues, for example, when it requires member states to

take urgent and appropriate measures to support and provide for the needs of
girls, particularly those in vulnerable circumstances, such as girls with
disabilities, girls with albinism, girls in disasters … 

This kind of distinction (girls with disabilities and girls with albinism)
appears four times in the declaration, which suggests that it was not
accidental. 

The latest international and regional developments set the stage for the
adoption of the right approach to realising the rights of persons with
albinism, while also raising relevant questions for consideration with
respect to the appropriate approach. In fact, there are similarities between
persons with albinism and those belonging to groups internationally
accepted as minorities, or other groups that have suffered from
marginalisation on whatever grounds. Nevertheless, it is necessary to
study the situation and come up with a precise understanding of the
phenomenon, since overgeneralisation runs the risk of obfuscating
particular aspects of the condition that ought to be considered if real
equality is to be realised. This makes it necessary to debate the
appropriateness or otherwise of the disability approach to albinism.
However, it is necessary first to determine how to categorise albinism as a
cause of discrimination, which is done in the next section. 

3 Albinism and the problem of categorising the 
basis of discrimination

While it is clear that persons with albinism experience marginalisation and
discrimination, there seem to be some difficulties or contradictions in
identifying the category into which they fall on the basis of discrimination.
It appears that there are conflicting opinions as to how discrimination
against persons with albinism should be dealt with, namely, whether the
orthodox civil rights approach, based on colour (independently from the
grounds of race and ethnic origin)33 should be adopted, or the disability

33 Nzagi (n 19 above); Scott (n 3 above) 517.
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rights approach.34 A closer examination of the arguments for these
approaches follows. 

The Preliminary Report of the Office of the UN High Commissioner
for Human Rights on the Attacks and Discrimination against Persons with
Albinism called for further analysis and consultations to determine the
category into which persons with albinism may fall and the basis for
discrimination against these persons.35 On the question of whether persons
with albinism should be categorised as persons with disabilities, the Report
noted:36

In some of the written submissions received from associations working with
persons with albinism, they are considered persons with disabilities. Others
refer to discrimination on the ground of skin colour.37 

According to the Convention on the Rights of Persons with Disabilities
(CRPD), persons with albinism could be considered persons with
disabilities. According to information received, the laws of some states
recognise albinism and the associated visual impairment as a disability. An
additional review of the national legislation on disability needs to be
conducted, and consultations with persons with albinism are required on
the issue of self-identification.38

The report also considered other grounds of discrimination that could
be used to protect persons with albinism, such as race, minority status or
‘other status’, and stated:

The Committee on the Elimination of Racial Discrimination has not yet
examined the issue of discrimination on the basis of colour with respect to
persons with albinism.39

The Independent Expert on minority issues has stated that ‘[p]eople living
with albinism do not fall under the internationally accepted definition of
minorities … However, their stigma, the lifelong social exclusion and general
discrimination they face is a similar experience to those vulnerable racial
minorities because of their different skin colour.’40 

Organisations working with persons with albinism advocate for considering
them as a group requiring special attention, as the discrimination and attacks
they are exposed to are mainly rooted in erroneous beliefs and myths that
must be addressed.41

34 M Mswela & M Nöthling-Slabbert ‘Colour discrimination against persons with
albinism in South Africa’ (2013) 6 South African Journal of Bioethics and Law 27; Scott (n
3 above) 508.

35 HRC (n 1 above) para 77.
36 HRC para 77.
37 HRC para 77.
38 HRC para 78.
39 HRC para 80.
40 HRC para 81.
41 HRC para 83.
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The Human Rights Council’s Advisory Committee Report on a Study
on the Situation of Human Rights of Persons with Albinism states inter
alia:42

Human rights challenges associated with albinism are multi-layered and are
not currently being addressed in a comprehensive and sustainable manner by
any human rights mechanism. In addition to the fact that they do not fall
within the scope of the current definition of minorities, persons with albinism
often suffer from poor eyesight and are prone to developing skin cancer, but
cannot or would not want to be classified as persons with disabilities, as that
would mean adding another layer of labelling and discrimination to which
they may be subjected. 

The Independent Expert’s first report on albinism connects disability only
with the visual impairment effects of albinism.43 This is also the opinion of
some in Europe and North America.44 There is also the view that the
problems with vision associated with albinism may not on their own be
sufficient to constitute an impairment which substantially limits a major
life activity.45 Therefore, the ‘perceived disability’ approach has been
proposed, which puts the focus on (another’s) perception of the individual
as ‘disabled’ without requiring the individual to view himself or herself as
‘disabled’.46 

In an effort to determine the ‘appropriate legal approach’ to realising
the rights of persons with albinism, conflicting views often emerge in
relation to the question of identity as a construction of ‘self’ and the
question of the appropriate legal anti-discrimination approach. This could
be complicated by any attempt to ‘universalise’ albinism, thereby
overlooking some issues, such as the evolving concept of disability. Much
as issues of albinism cannot be ‘universalised’, the thesis of this
contribution is that questions of identity are subjective and should not be
weighed against objective and empirical questions regarding the
appropriate legal mechanisms designed to promote and protect the rights
of particular groups. This requires a closer look at identity, its formation
and rejection, on the one hand, and the nature and purpose of legal terms,
on the other. 

The understanding of one’s ‘self’ is a step forward in the development
of group identity, which has been used as a political tool for marginalised

42 HRC para 59(f).
43 HRC paras 34-36.
44 See Scott (n 3 above) 516 and some of the responses to the HRC Advisory Committee’s

questionnaire (to States, NHRIs and NGOs) on the situation of human rights of
persons with albinism, prepared pursuant to Resolution 24/33 of 2013 (n 24 above).

45 Scott (n 3 above).
46 Scott 517.
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groups47 such as persons with albinism. Every human being is aware of his
or her individuality, and this awareness enables us to reflect on who we
are, whom we choose to identify with, and what we choose to do as
matters of choice, not compulsion.48 Identity is empowering when self-
ascribed, but can be delimiting when identity is ascribed to one by others.49

Identity is a subjective experience and ‘fluid’, being subjected to the
fluctuations of self and society;50 and time, space and relationality are all
important in identity formation and the achievement of a self-concept.51

People may accept or reject identities merely because of a variety of
perceptions in their societies. For example, when disability identity is
perceived as inferior, some persons with disabilities may try to conceal
social markers of impairment to avoid the stigma of disability,52 and may
feel the need to overcompensate for their impairments; that is, the need to
succeed at levels higher than their colleagues without disabilities, which
may lead to their developing a stressful lifestyle.53 Others may try to shift
the focus of their impairment through denial. This is what has been
referred to as ‘disability passing’.54 In other words, the disability label may
have offered some persons an opportunity to limit the freedom and
independence of others, and a significant number of persons with
disabilities may resolve to make everyone think that they do not have a
disability,55 or even develop negative attitudes towards others with
disabilities in an effort to pass as ‘normal’.56 In the circumstances, certain
persons with albinism may reject a particular identity such as a disability
identity. This is not because they do not have an impairment, but because
of the effects linked to societal perceptions that ‘disability is a bad thing’.57

Therefore, stigmatisation may have the result that some persons with
albinism may internalise the harmful reactions that are generated by
ignorance, cultural beliefs and myths, hence prompting a loss of self-
esteem, which may possibly make them conclude that they have little to be
proud of, either as persons with disabilities, in general, or as persons with
albinism, in particular.58 On the other hand, the shift from medical to
social approaches to disability has situated disability as a ‘valued concept’

47 CJ Johnstone ‘Disability and identity: Personal constructions and formalised supports’
(2004) 24 Disability Studies Quarterly http://dsq-sds.org/article/view/880/1055
(accessed 22 September 2017).

48 MW Murugami ‘Disability and identity’ (2009) 29 Disability Studies Quarterly http://
dsq-sds.org/article/view/979/1173 (accessed 22 September 2017).

49 Johnstone (n 47 above).
50 As above.
51 Murugami (n 48 above).
52 JA Brune & DJ Wilson ‘Introduction’ in JA Brune & DJ Wilson (eds) Disability and

passing: Blurring the lines of identity (2013) 1.
53 As above; Johnstone (n 47 above).
54 Brune & Wilson (n 52 above).
55 JA Brune ‘The multiple layers of disability passing in life’ in Brune & Wilson (n 52

above) 38.
56 Johnstone (n 47 above).
57 Consider some African societies where disability is perceived as a curse. 
58  Mswela (n 7 above) 89-90.
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in identity formation and, in this way, the adoption of a disability identity
is seen as the ‘reclaiming of the body’ from approaches that have
diminished the value of persons with disabilities.59 

When a particular concept is used in a legal sense, its meaning is not
always subjected to an individual being’s perceptions or desires. Any legal
term in a statute serves a particular purpose in that statute. The concept of
disability, for example, is capable of being construed in either the context
of identity as above, or in the legal sense. Used in a legal context, it has a
‘gate-keeping function’ since it denotes the class of people entitled to
special benefits, or those who qualify for reasonable accommodation and
protection against discrimination.60 To achieve this purpose, disability has
to be objectively interpreted, as against disability as a subjective, individual
(self)-construction. When it is construed with respect to the perception of
self, disability may not necessarily produce the same results as when the
term is used in a purely legal sense. It is also a fact that certain conditions
may have ‘multiple’ identities and could well fit in with specific legal
concepts defining particular groups. Where the same meaning is produced
in both the subjective and objective construction of a particular concept,
this should be more of a coincidence than a matter of pure logic. 

This rejection of over-emphasising the construction of self in
determining the basis of discrimination should not be construed as
ignoring the significance of identity in the formation of a rights group
movement and, for the purposes of this contribution, the ‘albinism
movement’. It is not in doubt that the recognition of one group in society
by others comes about only with self-awareness within that group of its
differences and strengths.61 The main point here is that identity issues and
prohibited grounds of discrimination are not necessarily the same thing.

The perceived difficulty of defining the type of discrimination that
occurs against persons with albinism, or the conflation of the question of
identity as a construction of ‘self’ with the question of an appropriate
approach to legal anti-discrimination measures, may well have arisen as a
result of overlooking the potential of the disability approach to albinism,
which is explored in the following section.

4 Disability approach to albinism

When contemplating the disability approach to albinism, one cannot
ignore the complex relationship and, at times, the overlap, between the
disability identity and the legal, human rights concept of disability.

59 Johnstone (n 47 above).
60 SR Bagenstos ‘Comparative disability employment law from an American perspective’

(2003) 24 Comparative Labour Law and Policy Journal 656.
61 http://dsq-sds.org/article/view/343/433 (accessed 22 September 2017).
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Furthermore, as there cannot be a universal legal definition of disability, it
is inappropriate to narrow the definition and exclude any possibility of
having some flexibility in interpreting the term. We expound the disability
approach to albinism first by stating the extent to which disability as a
matter of identity differs from disability in the legal context, and proceed
to emphasise the broad concept of disability, considering the possibility of
catering for albinism in domestic disability legislation. The disability
approach to albinism is preferred, as this approach is better able to address
the concerns of persons with albinism in Africa.

4.1 Coincidence of construction of self and a legal concept

As already stated, disability may be perceived as a matter of self-construct
or as a legal construct, and an understanding of the difference between the
two is vital to the general understanding of albinism as a disability, not
only because of the concomitant visual impairment, but also because of the
lack of pigmentation. However, there is a thin margin separating
developments in disability identity and the current human rights approach
to disability to be found in legal texts.

Disability as a matter of identity pervades the history of disability
activism and scholarship.62 Persons with disabilities have the capability of
constructing a self-identity not constituted in impairment but rather
independent of it, and of accepting impairment as a reality that they live
with without losing a sense of self.63 The people in this group share a
common history and experience of ‘oppression’ and a common bond of
resilience,64 the commonalities of which have produced a common way of
expressing their shared experiences of negotiating disability in a world
oriented largely for (and by) able-bodied people.65 Disability identity, thus,
is a political tool; and the legitimising language of the ‘politicised’
disability identity serves as a communicative tool that asserts that a
marginalised disability group has equal rights in the larger society.66 

Disability identity has significantly influenced the approach of the
CRPD67 and disability legislation that rejects the medical approach to
disability. The past legal definitions of disability were influenced by the
medical or welfare approach to disability, in which the term ‘disability’
was used interchangeably with the term ‘impairment’ – a biological

62  C Kelly ‘Wrestling with group identity: Disability activism and direct funding’ (2010)
30 Disability Studies Quarterly http://dsq-sds.org/article/view/1279/1307 (accessed
22 September 2017).

63 Murugami (n 48 above).
64 SE Brown ‘What is disability culture?’ http://www. independentliving.org (accessed

27 September 2017).
65  Johnstone (n 47 above).
66 As above.
67 General Assembly Resolution A/RES/61/106 of 2006 (n 23 above).
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condition – or some functional characteristics, without reference to
externalities such as stigma or the inaccessibility of the environment.

4.2 No universal definition of disability

The CRPD does not expressly define ‘disability’, but recognises it as ‘an
evolving concept’, and states that ‘disability results from the interaction
between persons with impairments and attitudinal and environmental
barriers that hinder their full and effective participation in society on an
equal basis with others’.68 The reason for withdrawing the definition of
disability was the disagreement in the Ad Hoc Committee on a
Comprehensive and Integral International Convention on the Protection
and Promotion of the Rights and Dignity of Persons with Disabilities with
regard to whether or not the CRPD should include a definition of
disability.69 While, on the one hand, there was a concern that not
including a specific definition of disability in the CRPD could lead to
excluding persons with certain impairments,70 on the other, an argument
was raised that any disability would inevitably derive from the medical
model, which would also lead to the involvement of some people and the
exclusion of others.71 The view which seems to accord with the current
approach is that the definition may change to make room for the inclusion
of people who may not now be considered persons with disabilities72 and,
furthermore, that any definition would also risk ignoring variations
amongst societies – by ‘imposing a Western view of disability on non-
Western cultural systems’,73 or by compelling states to accept the existence
in their societies of a large number of impairment groups not traditionally
understood as persons with disabilities.74 By not specifically defining
disability, the CRPD enabled states and regions to contextualise disability
issues within their realities.75

Since the CRPD recognises attitudinal and environmental barriers as
hindering the full and effective participation in society of persons with
disabilities, it is evident that such barriers cannot be the same throughout
the world, a fact which should make it understandable that some people

68 Preamble CRPD.
69 AS Kanter ‘The promise and challenge of the United Nations Convention on the Rights

of Persons with Disabilities’ (2007) 34 Syracuse Journal of International Law and Commerce
291; R Kayess & P French ‘Out of darkness into light? Introducing the Convention on
the Rights of Persons with Disabilities’ (2008) 8 Human Rights Law Review 23. 

70 Kanter (n 69 above) 292.
71 As above.
72 As above; AC Hendriks ‘Different definition – same problems – one way out?’ in

ML Breslin & S Yee (eds) Disability rights law and policy: International and national
perspectives (2002) 195.

73 Kanter (n 69 above) 292.
74 Kayess & French (n 69 above) 23.
75 EO Adebitan & YJ Job ‘Addressing the hotels facility and service needs of persons

living with disabilities within Bauchi metropolis of Bauchi state, Nigeria’ (2014)
Proceedings of the Multi-disciplinary Academic Conference on Sustainable
Development Vol 2 No 1.
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with certain forms of impairment may not be perceived as persons with
disabilities in certain areas. Persons with albinism belong to one such
category. A cross-cultural work in anthropology and disability studies has
also highlighted the fact that the Western definition of disability does not
necessarily clearly correspond to the way in which people define disability
in other parts of the world.76 This could explain not only the differences in
the general perceptions across continents, but also the differences in the
policy and legislative approaches regarding whether certain conditions,
such as a lack of skin pigmentation, are sufficient to constitute an
impairment necessary for the definition of disability in a particular
jurisdiction. 

In 2014, when responding to a questionnaire distributed by the Human
Rights Council Advisory Committee, and particularly regarding the
question of whether albinism is regarded as a disability, there were some
notable differences in approaches or perceptions across countries, which
could be attributed to a variety of factors in different countries. Responses
from the human rights commissions of Malawi, Rwanda and South
Africa77 made it clear that persons with albinism are considered persons
with disabilities in those countries. In countries such as Denmark, Spain,
France and Germany, albinism was ‘qualified’ as a disability only with
respect to visual impairment.78 A similar view was expressed in China and
Australia,79 although there was also the view that there could be various
categories for persons with albinism relating to non-discrimination laws on
the basis of sensory impairment and physical appearance.80 

The responses to the questionnaire reinforce the view that perceptions
of difference or the visibility of ‘disability’ attached to the skin are more
frequent in places where albinism appears more visible, as in sub-Saharan
Africa. In Nigeria, for instance, according to one non-governmental
organisation (NGO), persons with albinism are considered ‘the

76 G Brocco ‘Labelling albinism: Language and discourse surrounding people with
albinism in Tanzania’ (2015) Disability and Society 1146.

77 Responses to the questionnaire (n 44 above) by the National Human Rights
Organisations for Malawi, Rwanda and South Africa http://www.ohchr.org/EN/
HRBodies/HRC/AdvisoryCommittee/Pages/
AttacksAgainstPersonsWithAlbinism.aspx (accessed 24 June 2016).

78 Responses to the questionnaire (n 44 above) by the Danish Institute for Human Rights,
Asociación española de Ayuda a Personas con Albinismo (Spain), Genespoir (France),
and NOAH - Albinismus Selbsthilfegruppe Germany http://www.ohchr.org/EN/
HRBodies/HRC/AdvisoryCommittee/Pages/
AttacksAgainstPersonsWithAlbinism.aspx (accessed 24 June 2016).

79 Chinese Organisation for Albinism, Albinism Fellowship of Australia.
80 Responses to the questionnaire (n 44 above) by the Albinism Fellowship of Australia,

http://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Pages/Attacks
AgainstPersonsWithAlbinism.aspx (accessed 24 June 2016).
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unfortunate lot who are ill-coloured’.81 An NGO in Germany presented a
different picture.82

Due to the fact that Germans are Caucasians, PWA often are not recognised
[as persons with disabilities] by fellow citizens. This is due to two facts: lack of
knowledge on albinism in the general population and the fact that their
complexion (which may vary from white to strawberry-blonde to light brown)
does not differ too much from that of the other citizens.

There is growing recognition and acceptance in Africa that persons with
albinism are persons with disabilities.83 In a disabling society, so described
because of the non-inclusion of persons with albinism, defining a certain
person as a person with a disability constitutes a way for persons with
albinism to explain to other individuals why they cannot do certain things
which people without disabilities can do.84 Their rights are violated on the
basis of their disability status.85 In addition to the negative social
perceptions, the inaccessibility of basic requirements for persons with
albinism, such as sunscreen lotions, proper skincare, large print
information or magnifying glasses, has seriously contributed to the
marginalisation of persons with albinism in sub-Saharan African
countries. A tropical climate and the predominance of an agricultural
economy means that the choices of employment opportunities of persons
with albinism are limited, considering the susceptibility to skin cancer
which may result from long-time exposure to sunlight. Under the
circumstances, sunscreen and visual aids should be treated in the same way
as wheelchairs and crutches for people with physical disabilities.86 

4.3 Albinism in domestic disability legislation

Generally, a human rights approach in disability legislation would mean
that persons with albinism, especially in the African community, qualify
for the protection and benefit of disability legislation. It would be difficult
to sufficiently accommodate the issues of interest to persons with albinism
in disability legislation where the definition of disability, for example, is
focused on substantial limitations in obtaining employment or obtaining

81 As above.
82 Responses to the questionnaire (n 44 above) by the Albinismus Selbsthilfegruppe

Germany, http://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Pages/
AttacksAgainstPersonsWithAlbinism.aspx (accessed 24 June 2016).

83 J Burke et al ‘Media analysis of albino killings in Tanzania: A social work and human
rights perspective’ (2014) 8 Ethics and Social Welfare 119.

84 Brocco (n 76 above) 1153.
85 Kamga (n 2 above) 230.
86 SH Braathen & B Ingstad ‘Albinism in Malawi: Knowledge and beliefs from an African

setting’ (2006) 21 Disability and Society 610.
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work,87 which would mean that only certain persons with albinism
qualified for the benefits of that legislation. 

Many countries in Africa have ratified the CRPD. This has resulted in
the enactment of new disability laws in some countries, which progress is
expected to be emulated by other countries. In Tanzania, for example, the
Persons with Disabilities Act88 defines disability in relation to an
individual to mean a loss or limitation of opportunities to take part in the
normal life of the community on an equal level with others due to physical,
mental or social factors. The Act also adopts a definition of a person with
a disability like that of the CRPD, recognising a person with a disability to
be ‘a person with a physical, intellectual, sensory or mental impairment
and whose functional capacity is limited by encountering attitudinal,
environmental and institutional barriers’.89 Also, the Zanzibar Persons
with Disabilities (Rights and Privileges) Act90 shifts from the medical
approach to disability and, in addition, groups ultraviolet sun glasses and
sun creams together with ‘assistive devices and appliances’.91 Namibia,
Zambia and Zimbabwe are also amongst the states with a non-medical
definition of disability or a person with a disability,92 reflecting the
CRPD’s context, according to which a person with albinism should qualify
as a person with a disability. Although there could be question as to the
legal definition of a person with a disability under South African statutes,
a recent study on the ‘knowledge of disability rights and the social

87 Sec 2 of Disabled Persons (Employment) Act Cap 184 RE 2002 defines a person with
disability (using the term ‘disabled person’) as ‘a person who, on account of injury,
disease or congenital deformity, is substantially handicapped in obtaining employment,
or in undertaking work on his own account, of a kind which apart from that injury,
disease or deformity would be suited to his age, experience and qualification’.

88 Persons with Disabilities Act 9 of 2010.
89 Persons with Disabilities Act (n 88 above) sec 3.
90 Persons with Disabilities (Rights and Privileges) Act 9 of 2006.
91 According to sec 29(1) of the Act, among the functions of the Zanzibar Disability

Council is the provision of assistive devices, appliances, UV sunglasses and sun creams
and other equipment to persons with disabilities to the maximum extent possible.

92 According to sec 1 of Namibia’s National Disability Council Act 26 of 2004, disability
is defined to mean ‘a physical, mental or sensory impairment that alone, or in
combination with social or environmental barriers, affects the ability of the person
concerned to take part in educational, vocational, or recreational activities’. In Zambia,
disability is legally defined as ‘a permanent physical, mental, intellectual or sensory
impairment that alone, or in a combination with social or environmental barriers,
hinders the ability of a person to fully or effectively participate in society or on equal
basis with others’. ‘A person with disability is a person with a permanent physical,
mental, intellectual or sensory impairment which, in interaction with various barriers,
may hinder that person to fully and effectively participate in society on an equal basis
with others’ (Persons with Disabilities Act 6 of 2012 sec 2). In Zimbabwe, the law
defines a ‘disabled person’ as being ‘a person with a physical, mental or sensory
disability, including a visual, hearing or speech functional disability, which gives rise to
physical, cultural or social barriers inhibiting him from participating at an equal level
with other members of society in activities, undertakings or fields of employment that
are open to other members of society’ (Disabled Persons Act 5 of 1992 sec 2). 
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encounters of students with disabilities in tertiary institutions’ included
persons with albinism as participants.93 In 2010 there was a move to
include ‘albinism’ in the legal definition of disability in Kenya,94 although
this move should be looked at in the context of the problem of defining
disability in Kenya since, should a broader human rights definition of
disability be adopted, it is not necessary to specifically list all kinds of
impairments for the purpose of establishing that one’s condition fits into
any of the categories listed in the definition.95 

4.4 Weighing other non-discrimination approaches

Being marginalised and discriminated against is a common experience of
persons with albinism in Africa, which they share with other marginalised
groups. It is indeed possible, either because of the construction of the self,
or the substantive nature of the anti-discrimination laws of certain
jurisdictions, that persons with albinism could fall under different groups.
It is for this reason that the discussion on albinism has involved other
issues – notably issues of colour, of being in a minority, and of belonging
to a particular social group. None of these issues can sufficiently address
albinism issues in Africa, in terms of both visual impairment and a lack of
skin pigmentation, in the manner the disability approach does.

4.4.1  Colour

There is no definition of ‘colour’ in human rights instruments. However,
it is generally recognised that ‘colour’ implies skin colour.96 Twenty-seven
African constitutions identify ‘colour’ and ‘race’ as distinct prohibited
grounds of discrimination,97 whereas 25 African constitutions do not list

93 AK Tugli et al ‘Knowledge of disability rights and the social encounters of students
with disabilities in a tertiary institution in South Africa’ (2014) 28 Journal of Social
Sciences 147.

94 Persons with Disabilities (Amendment) Bill 2010.
95 See GO Onyango ‘A socio-legal critique of the legal framework for the promotion of

rights of persons with disabilities in Kenya’ unpublished MA dissertation, International
Institute of Social Studies, The Hague, 2012 23.

96 WJ Aceves ‘Two stories about skin colour and international human rights advocacy’
(2015) 14 Washington University Global Studies Law Review 563. .

97 Constitution of the Republic of Angola 2010 art 21(h); Constitution of Botswana 1966
art 15(3); Constitution of Burkina Faso 1991 art 1; Post-Transition Interim Constitution
of the Republic of Burundi 2005 art 22; Constitution of the Arab Republic of Egypt
2014 art 21; Constitution of Eritrea 1997 art 14(2); Constitution of the Federal
Democratic Republic of Ethiopia 1995 art 25; Constitution of the Republic of The
Gambia 1997 art 33(4); Constitution of the Republic of Ghana 1992 art 12(2);
Constitution of Kenya, 2010 art 27(4); Constitution of Lesotho 1993 art 18(3);
Constitution of the Republic of Malawi 1994 art 20(1); Constitution of the Republic of
Mali 1992 art 2; Constitution of Mauritius 1968, arts 3, 16(3) & (5); Constitution of the
Republic of Mozambique 2004 art 39; Constitution of the Republic of Namibia 1990
art 10(2); Constitution of the Republic of Rwanda 2003 art 11; Constitution of Sierra
Leone 1991 art 27(3); Constitution of the Federal Republic of Somalia 2012 art 11(3);
Constitution of the Republic of South Africa, 1996 art 9(3); Transitional Constitution of
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‘colour’ as a prohibited ground of discrimination.98 Morocco and the
Seychelles have adopted the ‘classical’ juridical equality stipulations by
protecting the right of all to equality, but without mentioning any
prohibited ground of discrimination.99 The Tanzanian Constitution
identifies ‘colour’ as a prohibited ground of discrimination, but does not
include ‘race’ or ‘ethnic origin’ in the list,100 suggesting that the term
‘colour’ could also be extended to cover race. However, using race as a
proxy for colour poses some concerns of its own, since the two are in fact
distinct phenomena,101 although they sometime overlap.102 This situation
raises the following questions: Did the drafters of those constitutions that
mention ‘colour’ as a prohibited ground of discrimination have persons
with albinism in mind? Can the word ‘colour’, given the current situation,
be extended to address albinism? Are persons with albinism in Africa
stigmatised merely because of their colour? 

Some have championed for ‘colour/colourism’ to be recognised as a
distinct form of discrimination, which should cover persons with albinism,
where the equality clause prohibits discrimination on the ground of colour
independently from the grounds of race and ethnic origin.103 As already
stated, although the term ‘colour’ in human rights anti-discrimination

97 the Republic of South Sudan 2011 art 14; Interim National Constitution of the
Republic of the Sudan 2005 art 31; Constitution of the Kingdom of Swaziland Act 2005
art 20(1); Constitution of the Republic of Uganda 1995 art 21(3); Constitution of
Zambia Act 1991 art 40; and Constitution of Zimbabwe 2013 art 56(3).

98 Constitution of the People’s Democratic Republic of Algeria 1989 art 29; Constitution
of the Republic of Benin 1990 art 26; Constitution of Cameroon 1996 art premier;
Constitution of the Republic of Cape Verde 1992 arts 1(2) & 24; Constitution of Central
African Republic 2004 art 5; Constitution of the Republic of Chad 1996 art 14(i);
Constitution of Comoros 2001 Preamble; Constitution of the Democratic Republic of
the Congo 2006 arts 13 & 45; Constitution of the Republic of Djibouti 1992 art premier,
arts 3 & 6; Constitution of the Republic of Equatorial Guinea 1991 art 15; Constitution
of Gabon 1991 art 2; Constitution of the Republic of Guinea Bissau 1984 art 24;
Constitution of the Republic of Guinea 1990 arts 1 & 8; Constitution of Côte d’Ivoire
2000 arts 17 & 30; Constitution of the Republic of Liberia 1986 art 11(b); Interim
Constitutional Declaration 2011 art 6; Constitution of the Republic of Madagascar
1992 art 8; Constitution of the Islamic Republic of Mauritania 1991 art premier;
Constitution of the Republic of Niger 1999 art 8; Constitution of the Federal Republic
of Nigeria 1999 art 15(2); Constitution of the Republic of Congo 2002 art 8;
Constitution of the Democratic Republic of São Tomé and Principe 1975 art 16(1);
Constitution of the Republic of Senegal 2001 art premier; Constitution of Tunisia 1959
art 6. The Constitution was superseded by the Decree-Law 2011-14 on 23 March 2011,
relating to the provisional organisation of the public authorities. The said decree does
not contain a clear anti-discrimination provision. There have been negotiations for a
new constitution. Constitution of the IVth Republic of Togo 1992 art 2. Morocco and
the Seychelles have adopted the ‘classical’ juridical equality stipulations by protecting
the right of all to equality, but without mentioning any prohibited grounds of
discrimination. See Constitution of the Kingdom of Morocco 1996 art 5; Constitution
of the Republic of Seychelles 1993 art 27(1).

99 See Constitution of the Kingdom of Morocco 1996 art 5; Constitution of the Republic
of Seychelles 1993 art 27(1).

100 Constitution of the United Republic of Tanzania 1977 art 13(5). The same position re-
appears in the Proposed New Constitution 2014.

101 T Jones ‘Shades of brown: The law of skin colour’ (2000) 49 Duke Law Journal 1493;
Aceves (n 96 above) 583.

102 Jones (n 101 above) 1493.
103 Mswela & Nöthling-Slabbert (n 34 above) 27.
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discourse refers to skin colour,104 it cannot be stated with certainty that the
drafters had albinism in mind, and perhaps the insertion of colour as a
prohibited ground of discrimination was an easy way of navigating
through the complications associated with race/colour definitions. In
explaining discrimination against persons with albinism, ‘skin colour
matters’.105 However, colour per se is not the cause of stigma directed at
persons with albinism in Africa. Persons with albinism also face
discrimination because of the impairments associated with the condition of
albinism, such as photophobia; decreased visual acuity; extreme sun
sensitivity; and skin cancer.106 Therefore, colour alone, as a prohibited
ground of discrimination, does not address the actual impairment
consequences affecting the skin of persons with albinism. If colour were
the main cause of stigma, the stigma directed at persons with albinism in
Africa could also have extended to other ‘white’ persons, namely, persons
of European origin in Africa.

4.4.2  Minority

Persons with albinism do not fall under the internationally-accepted
definition of minorities, which is limited to national, ethnic, religious or
linguistic minorities.107 However, social attitudes toward persons with
albinism are often similar to those experienced by other disability and
minority groups.108 It is for this reason that persons with albinism may be
regarded as belonging to the ‘minority’ group – when the term is used in its
generic form.109 Used in its generic form, the term ‘minority’ then becomes
too broad, and capable of including almost all marginalised groups. For
example, viewed as a social construct, disability is a culturally-constructed
minority identity,110 and persons with disabilities have been defined as the
‘largest minority’ in the world.111 

While the minority approach to albinism may be similar to the
‘disability rights approach’, in the sense that both approaches reject the
medical conception of albinism/disability, the minority approach risks
ignoring the specific ‘disability-related rights’ with respect to persons with
albinism. At this point it is perhaps important to take note of the argument
that achieving equality for persons with disabilities is a more complex and

104 Aceves (n 96 above) 563.
105 Aceves 583.
106 Mswela (n 7 above) 89 91.
107 United Nations Declaration on the Rights of Persons Belonging to National or Ethnic,

Religious and Linguistic Minorities, General Assembly resolution 47/135 of 1992.
108 J Waugh ‘Social and emotional aspects of albinism’ http://www.tsbvi.edu/seehear/

winter99/ albinism.htm (accessed 4 October 2017).
109 A Fayoyin & N Ihebuzor ‘Advocacy for minorities in Africa: Issues and lessons in

advancing the rights of albinos in Tanzania and osus in Nigeria’ (2014) I Asia Pacific
Journal of Research 113.

110 Wan (n 13 above) 283.
111 See eg UN Enable UN Convention on the Rights of Persons with Disabilities: Some facts about

persons with disabilities (2006).
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difficult process than achieving equality for minorities.112 In the
circumstances, the impairment aspect of albinism makes it preferable to
deal with it from a disability rights perspective. It may also be argued that
the term ‘minority’ carries with it the same problems as the phrase ‘a
particular social group’ (discussed immediately below), since it is so broad,
and cannot in itself exclude persons with albinism from the ‘disability’ or
‘other status’ categories. 

4.4.3 A ‘particular social group’ or ‘other status’

Several African constitutions have the phrase ‘other status’ as a prohibited
ground of discrimination. The term ‘other status’ envisages prohibited
grounds of discrimination which are not clearly listed or addressed in the
current international or regional instruments or domestic anti-
discrimination laws. However, the phrase seems to be more a speculative
than a practical tool, given the fact that most of the concrete policy or
legislative measures aimed at addressing discrimination are focused on
particular groups mentioned in the relevant laws.

Some could have attempted to classify persons with albinism as
belonging to a particular social group.113 However, this expression is itself
too broad to be useful, although it could be adequate to cover persons with
disabilities114 or persons with albinism, where these groups of persons (or
either of them) are not expressly covered in a particular legal or policy
instrument. 

Therefore, it follows that the expressions ‘a particular social group’
and ‘other status’ are unnecessarily expansive, and do not necessarily
preclude persons with albinism from the protection of disability legislation.
Relying solely on this approach may also lead to difficulties in ascertaining
specific measures aimed at addressing the impairment aspects of albinism.

4.4.4 Albinism and the question of intersectionality

Intersectionality connotes that different identity categories can intersect
and co-exist in the same individual in a way that creates a qualitatively
different experience when compared with the experience of any of the
characteristics separately.115 In this sense, intersectionality denies that

112 .T Shakespeare Disability rights and wrongs (2006) 65.
113 S Larson ‘Magic, mutilation, and murder: A case for granting asylum to Tanzanian

nationals with albinism’ (2011) 2 25.
114 See United States Court of Appeals, 9th Circuit ‘Tchoukhrova v Gonzales’ (2015).
115 B Smith ‘Intersectional discrimination and substantive equality: A comparative and

theoretical perspective’ (2016) 16 The Equal Rights Review 73.
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identity can be dissected into ‘mutually exclusive categories of experience
and analysis’.116 Therefore, the grounds for discrimination should (in the
appropriate circumstances) be defined in such a way that they reinforce
one another.117 Therefore, a truly intersectional approach, for example,
would state that the level of discrimination that a woman with albinism
experiences is different from that faced by other women and distinct from
that suffered by other persons with albinism. This is like stating that,
because the CRPD covers albinism, the discrimination a woman with a
disability experiences is different from that faced by other women and
different from that suffered by other persons with disabilities. This article
does not reject the notion of the intersectional nature of discrimination.
Even within the larger disability group, it may be argued that only recently
have there been louder voices for persons with albinism, meaning that the
significance of intersectionality as regards albinism is that it exposes the
differences in categories, including the disability category, bringing to
attention the individuals at the intersections who are ignored by the current
orthodoxy.118

The intersectional nature of discrimination is neither peculiar to
persons with albinism, nor peculiar to persons belonging to any other
‘identities’. The core question in this article has been whether or not
disability covers albinism, which we answer in the affirmative.
Furthermore, the synergistic nature of intersectional discrimination
requires one to identify some grounds of discrimination which, taken
separately, would not seem to be discriminatory,119 and what these are
with respect to albinism. Are persons with albinism discriminated against
because of both colour and impairment? Which impairment – visual or a
lack of skin pigmentation? Is it merely a question of colour or is the impact
attached to the lack of skin pigmentation? These questions would take one
back to the issues already covered in this article: visual issues which would
require assistive devices, or an inability to work for long hours in the sun,
which may require that workers with albinism be given reasonable office
accommodation. Coupled with discrimination against the individual
concerned, these factors are sufficient to constitute disability.

Intersectionality plays an important role in defining some unique
instances of discrimination, but its overgeneralisation may lead to the
incorrect assumption that intersectional discrimination is the only form of
discrimination, or the only form of discrimination worthy of being
addressed. This kind of assumption would create new and harmful

116 Smith (n 115 above) 76; D Schiek ‘Intersectionality and the notion of disability in EU
discrimination law’ (2016) 53 Common Market Law Review 62.

117 As above.
118 Smith (n 115 above) 101.
119 S Fredman Intersectional discrimination in EU gender equality and non-discrimination law

(2016) 28.
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stereotypes, such as that all persons with albinism are victims of
intersectional subordination.120 

4.5 Multiple identities and intersectionality not excluding the 
disability approach

Persons with albinism may have multiple identities, and there could be a
number of suggestions regarding measures aimed at improving their
human rights situation. Nevertheless, despite the multiple identity nature
of albinism, the stigma surrounding albinism is not based purely on colour,
and other seemingly broader descriptions or approaches to albinism, such
as those attached to ‘minorities’ or ‘particular social groups’, sound as they
may appear to be, may not be able to answer some specific issues of
concern for persons with albinism in Africa. Therefore, it is important to
recognise the fact that the impairment-related issues linked to albinism are
fully covered under the CRPD and can be fully addressed under any
domestic legislation following the CRPD model.

5 Potential challenges to the disability approach to 
albinism

The broad human rights approach to disability properly addresses albinism
issues, especially in Africa, with respect to both visual impairment and skin
pigmentation. However, there are still those who do not appear to fully
appreciate the disability rights approach to albinism. This may be the case
for a number of reasons, such as the continued existence of the vestiges of
the medical approach to disability, weaknesses within the African albinism
movement, and faulty attempts at universalising albinism, amongst others. 

There are numerous policies and pieces of legislation in various
countries that maintain the medical approach to disability, making it
tedious to progressively address the concerns of albinism. For example,
Uganda’s definition of disability is tied to ‘a substantial functional
limitation of daily life activities’.121 Although there are some references to
environmental barriers, the legislation contains the ‘disability coding’
which not only reflects the medical approach to disability but also excludes
persons with albinism.122 Some other examples of the medical approach to

120 See T Makkonen Multiple, compound and intersectional discrimination: Bringing the
experiences of the most marginalised to the fore (2002) 58.

121 Sec 2 of the Persons with Disabilities Act of 2006 defines disability as ‘a substantial
functional limitation of daily life activities caused by physical, mental or sensory
impairment and environment barriers resulting in limited participation’.

122 The codings which are in the First Schedule to the Act include, among others, ‘skin
diseases’ and ‘[e]ye ‘defects’. While albinism is not a disease, the visual issues are not
the only challenges to persons with albinism. The codings exist for the purposes of
determining ‘whether an impairment has a substantial functional limitation of daily life
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disability or the medical definition thereof can be seen in the disability
legislation of Rwanda123 and Sierra Leone.124 In South Africa, although
the Constitution as a whole is widely deemed (amongst some scholars) to
be admirable, some uncertainties remain in defining persons with
disabilities. Different pieces of legislation define disability for different
purposes, such as employment and social security.125 None of these
definitions incorporates persons with albinism. In Ghana, the Persons with
Disability Act126 defines neither disability nor a person with a disability,
making it problematic not only for persons with albinism who may seek to
benefit from the said legislation, but also for other persons who may fall
within the disability group. We take note, though, that the fact that the
respective countries have ratified the CRPD is itself a progressive step
towards a more inclusive approach to disability.

The medical approach to disability is likely to lead to persons with
albinism being categorised as being ‘impaired’, which leads to
stigmatisation and disempowerment. The construction of diametrically-
opposed identities, the good against the bad, the strong against the weak,
or the desirable against the undesirable, is fundamental to the oppression
of persons with disabilities.127 When this is the perception of disability
amongst individuals with albinism, it is not possible to easily support the
disability approach to albinism, since they too would perceive disability as
a ‘bad thing’. In other words, the rejection of the disability approach to
albinism by some persons with albinism could well be caused by the fact
that they too, perhaps unknowingly, also stigmatise persons with other
forms of impairment.

The rejection of the disability approach to albinism by some
individuals with albinism may influence them to look for a different way
of characterising the nature or cause of discrimination against persons with
albinism. When this happens in an environment where the African
albinism movement lacks the ability to venture separately into the
international arena, there is a risk of falling into the old trap of treating
some conditions as universal from the perspective of Western rights
movements. This observation should not be regarded as intended to

122 activities; or whether an impairment has a long-term effect on a person’ (secs 4(1)(a) &
(b) of the Persons with Disabilities Act (n 121 above)).

123 Law Relating to the Protection of Disabled Persons in General 1 of 2007.
124 Persons with Disability Act 3 of 2011 sec 2.
125 According to the Employment Equity Act 55 of 1998, ‘people with disabilities’ means

‘people who have a long-term or recurring physical or mental impairment which
substantially limits their prospects of entry into, or advancement in, employment’.
According to the Social Assistance Act 13 of 2004, a person with a disability is one who
is ‘owing to a physical or mental disability, unfit to obtain by virtue of any service,
employment or profession the means needed to enable him or her to provide for his or
her maintenance’.

126 Persons with Disability Act 715 of 2006.
127 R Galvin ‘The making of the disabled identity: A linguistic analysis of marginalisation’

(2003) 23 Disability Studies Quarterly http://dsq-sds.org/article/view/421 (accessed
22 September 2017).
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discredit the tremendous efforts being made by some Western albinism
rights activists who have worked tirelessly to promote the albinism agenda
in the international human rights fraternity.128 The point is that the
weakness of the albinism movement in Africa has been the cause of
inadequate dialogue amongst albinism organisations on the continent, a
situation which has made it impossible to present a stronger albinism voice
within the disability movement, even in jurisdictions where albinism is
generally accepted as a disability. This has created the further possibility of
developing the idea that the rights approach to albinism can be uniform
and universalised.

6 Conclusion

A lack of pigmentation constitutes an impairment, which forms one part
of the definition of a person with a disability. Despite the existence of this
impairment, albinism is not universally characterised as a disability in legal
terms. This alone must not prevent or discourage persons with albinism
from pursuing their rights under the disability rights mechanism,
considering the fact that even the term ‘disability’ itself does not have a
universal definition. Thus, this contribution puts forward the view that in
Africa, and probably in some other parts of the world, albinism can be
legally construed as a disability with respect to both visual impairment and
a lack of skin pigmentation. The task ahead is to ensure that the specific
needs of persons with albinism are exhaustively addressed in future
policies and programmes so as to cater for the full realisation of their rights.

128 Credit must be given to Under the Same Sun (UTSS), a Canadian-based organisation,
also registered in Tanzania, as the only organisation for persons with albinism, which
has been at the forefront campaigning internationally for the rights of persons with
albinism. The organisation was registered in Tanzania shortly after the reports of the
killings of persons with albinism had emerged.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /ACaslonPro-Bold
    /ACaslonPro-BoldItalic
    /ACaslonPro-Italic
    /ACaslonPro-Regular
    /ACaslonPro-Semibold
    /ACaslonPro-SemiboldItalic
    /AdLibBT-Regular
    /AdobeArabic-Bold
    /AdobeArabic-BoldItalic
    /AdobeArabic-Italic
    /AdobeArabic-Regular
    /AdobeFangsongStd-Regular
    /AdobeHebrew-Bold
    /AdobeHebrew-BoldItalic
    /AdobeHebrew-Italic
    /AdobeHebrew-Regular
    /AdobeHeitiStd-Regular
    /AdobeKaitiStd-Regular
    /AdobeMingStd-Light
    /AdobeMyungjoStd-Medium
    /AdobePiStd
    /AdobeSongStd-Light
    /AdobeThai-Bold
    /AdobeThai-BoldItalic
    /AdobeThai-Italic
    /AdobeThai-Regular
    /AerospaceBT-Regular
    /AGaramondPro-Bold
    /AGaramondPro-BoldItalic
    /AGaramondPro-Italic
    /AGaramondPro-Regular
    /AGaramondPro-Semibold
    /AGaramondPro-SemiboldItalic
    /AgencyFB-Bold
    /AgencyFB-Reg
    /Aharoni-Bold
    /Aierbazzi
    /AJensonPro-Bold
    /AJensonPro-BoldIt
    /AJensonPro-It
    /AJensonPro-Lt
    /AJensonPro-LtIt
    /AJensonPro-Regular
    /AJensonPro-Semibold
    /AJensonPro-SemiboldIt
    /Albertus-Bold
    /Albertus-ExtraBold
    /Albertus-Medium
    /AlbertusMedium-Italic
    /Aldine401BT-BoldItalicA
    /Algerian
    /AmbrosiaDemo
    /Andalus
    /Angel
    /AngsanaNew
    /AngsanaNew-Bold
    /AngsanaNew-BoldItalic
    /AngsanaNew-Italic
    /AngsanaUPC
    /AngsanaUPC-Bold
    /AngsanaUPC-BoldItalic
    /AngsanaUPC-Italic
    /Antigoni
    /AntiqueOlive
    /AntiqueOlive-Bold
    /AntiqueOliveCompact-Regular
    /AntiqueOlive-Italic
    /Aparajita
    /Aparajita-Bold
    /Aparajita-BoldItalic
    /Aparajita-Italic
    /ArabicTypesetting
    /Arial-Black
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialUnicodeMS
    /AriostoRegular
    /ArnoldBoeD
    /ArnoPro-Bold
    /ArnoPro-BoldCaption
    /ArnoPro-BoldDisplay
    /ArnoPro-BoldItalic
    /ArnoPro-BoldItalicCaption
    /ArnoPro-BoldItalicDisplay
    /ArnoPro-BoldItalicSmText
    /ArnoPro-BoldItalicSubhead
    /ArnoPro-BoldSmText
    /ArnoPro-BoldSubhead
    /ArnoPro-Caption
    /ArnoPro-Display
    /ArnoPro-Italic
    /ArnoPro-ItalicCaption
    /ArnoPro-ItalicDisplay
    /ArnoPro-ItalicSmText
    /ArnoPro-ItalicSubhead
    /ArnoPro-LightDisplay
    /ArnoPro-LightItalicDisplay
    /ArnoPro-Regular
    /ArnoPro-Smbd
    /ArnoPro-SmbdCaption
    /ArnoPro-SmbdDisplay
    /ArnoPro-SmbdItalic
    /ArnoPro-SmbdItalicCaption
    /ArnoPro-SmbdItalicDisplay
    /ArnoPro-SmbdItalicSmText
    /ArnoPro-SmbdItalicSubhead
    /ArnoPro-SmbdSmText
    /ArnoPro-SmbdSubhead
    /ArnoPro-SmText
    /ArnoPro-Subhead
    /Asenine
    /AsenineSuperThin
    /AsenineThin
    /AsenineWide
    /Aubrey
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /BambiBold
    /BaskOldFace
    /BastardusSans
    /Batang
    /BatangChe
    /Battlestar
    /Bauhaus93
    /BellGothicStd-Black
    /BellGothicStd-Bold
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BernhardModernStd-Bold
    /BernhardModernStd-BoldIt
    /BernhardModernStd-Italic
    /BernhardModernStd-Roman
    /BickhamScriptPro-Bold
    /BickhamScriptPro-Regular
    /BickhamScriptPro-Semibold
    /BigTop
    /BirchStd
    /BirdsofaFeather
    /BizarroPlain
    /BlackadderITC-Regular
    /BlackoakStd
    /BlockUp
    /BlueHighway
    /BlueHighwayCondensed
    /BlueHighwayDType
    /BodoniBT-Bold
    /BodoniBT-BoldCondensed
    /BodoniBT-BoldItalic
    /BodoniBT-Book
    /BodoniBT-BookItalic
    /BodoniBT-Italic
    /BodoniBT-Roman
    /BodoniHand
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolSeven
    /BradleyHandITC
    /Brassfield
    /Brianne'shand
    /BritannicBold
    /Broadway
    /BrowalliaNew
    /BrowalliaNew-Bold
    /BrowalliaNew-BoldItalic
    /BrowalliaNew-Italic
    /BrowalliaUPC
    /BrowalliaUPC-Bold
    /BrowalliaUPC-BoldItalic
    /BrowalliaUPC-Italic
    /BrushScriptMT
    /BrushScriptStd
    /BulletBallsAOE
    /Bunker
    /Burgoyne_Initials
    /CaflischScriptPro-Regular
    /Calibri
    /Calibri-Bold
    /Calibri-BoldItalic
    /Calibri-Italic
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Cambria
    /Cambria-Bold
    /Cambria-BoldItalic
    /Cambria-Italic
    /CambriaMath
    /Candara
    /Candara-Bold
    /Candara-BoldItalic
    /Candara-Italic
    /Captureit
    /CarolusItalic
    /CarolusRomanFont
    /CarrArrowsfilled
    /Castellar
    /CastIron
    /Cellpic
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturyOldStyleStd-Bold
    /CenturyOldStyleStd-Italic
    /CenturyOldStyleStd-Regular
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /Ceriph0553
    /Ceriph0554
    /Ceriph0555
    /Ceriph0556
    /Ceriph0563
    /Ceriph0564
    /Ceriph0755
    /Ceriph0756
    /Ceriph0763
    /Ceriph0764
    /Ceriph0765
    /Ceriph0766
    /CGOmega
    /CGOmega-Bold
    /CGOmega-BoldItalic
    /CGOmega-Italic
    /CGTimes
    /CGTimes-Bold
    /CGTimes-BoldItalic
    /CGTimes-Italic
    /ChannelTuning
    /ChaparralPro-Bold
    /ChaparralPro-BoldIt
    /ChaparralPro-Italic
    /ChaparralPro-Light
    /ChaparralPro-LightIt
    /ChaparralPro-Regular
    /ChaparralPro-Semibold
    /ChaparralPro-SemiboldIt
    /CharlemagneStd-Bold
    /CharlemagneStd-Regular
    /Chiller-Regular
    /Circus
    /Clarendon-Bold
    /Clarendon-Book
    /Clarendon-Condensed-Bold
    /ClarendonExtended-Bold
    /Classic1065
    /Classic1066
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /CompactaBT-Light
    /Consolas
    /Consolas-Bold
    /Consolas-BoldItalic
    /Consolas-Italic
    /Constantia
    /Constantia-Bold
    /Constantia-BoldItalic
    /Constantia-Italic
    /Coolvetica
    /CooperBlack
    /CooperBlackStd
    /CooperBlackStd-Italic
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Copy0855
    /Copy0856
    /Copy0865
    /Copy0866
    /Copy0955
    /Copy0956
    /Copy0965
    /Copy0966
    /Copy1055
    /Copy1056
    /Copy1065
    /Copy1066
    /Corbel
    /Corbel-Bold
    /Corbel-BoldItalic
    /Corbel-Italic
    /CordiaNew
    /CordiaNew-Bold
    /CordiaNew-BoldItalic
    /CordiaNew-Italic
    /CordiaUPC
    /CordiaUPC-Bold
    /CordiaUPC-BoldItalic
    /CordiaUPC-Italic
    /Coronet
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Courier-Oblique
    /CourierStd
    /CourierStd-Bold
    /CourierStd-BoldOblique
    /CourierStd-Oblique
    /CurlzMT
    /DaunPenh
    /David
    /David-Bold
    /DFKaiShu-SB-Estd-BF
    /DilleniaUPC
    /DilleniaUPCBold
    /DilleniaUPCBoldItalic
    /DilleniaUPCItalic
    /DokChampa
    /Dotum
    /DotumChe
    /Ebrima
    /Ebrima-Bold
    /EccentricStd
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /EraserDust
    /EraserRegular
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /EucrosiaUPC
    /EucrosiaUPCBold
    /EucrosiaUPCBoldItalic
    /EucrosiaUPCItalic
    /EuphemiaCAS
    /EuroSig
    /Eurostar
    /EurostarBlack
    /EurostarBlackExtended
    /EurostarRegularExtended
    /FangSong
    /FelixTitlingMT
    /FnT_BasicShapes1
    /FootlightMTLight
    /ForteMT
    /Fortyfive
    /Frame5Font
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FrankRuehl
    /FreesiaUPC
    /FreesiaUPCBold
    /FreesiaUPCBoldItalic
    /FreesiaUPCItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /FrutigerLinotype-Bold
    /FrutigerLinotype-BoldItalic
    /FrutigerLinotype-Italic
    /FrutigerLinotype-Roman
    /FuturaBT-ExtraBlackCondItalic
    /FuturaBT-ExtraBlackItalic
    /Gabrielle
    /Gabriola
    /Garamond
    /Garamond-Antiqua
    /Garamond-Bold
    /Garamond-Halbfett
    /Garamond-Italic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /GaramondPremrPro
    /GaramondPremrPro-It
    /GaramondPremrPro-Smbd
    /GaramondPremrPro-SmbdIt
    /Gautami
    /Gautami-Bold
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /GiddyupStd
    /Gigi-Regular
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /Gisha
    /Gisha-Bold
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Gulim
    /GulimChe
    /Gungsuh
    /GungsuhChe
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Header0865
    /Header0866
    /Header0867
    /Header0868
    /Header1767
    /Header1768
    /Heart-Things
    /Helvetica
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /HelveticaNeueCE-Bold
    /HelveticaNeueCE-BoldItalic
    /HelveticaNeueCE-Italic
    /HelveticaNeueCE-Roman
    /HelveticaNeueCE-Thin
    /HelveticaNeueCE-ThinItalic
    /HelveticaNeueLT-Black
    /HelveticaNeueLT-BlackCond
    /HelveticaNeueLT-BlackCondObl
    /HelveticaNeueLT-BlackExt
    /HelveticaNeueLT-BlackExtObl
    /HelveticaNeueLT-BlackItalic
    /HelveticaNeueLT-Bold
    /HelveticaNeueLT-BoldCond
    /HelveticaNeueLT-BoldCondObl
    /HelveticaNeueLT-BoldExt
    /HelveticaNeueLT-BoldExtObl
    /HelveticaNeueLT-BoldItalic
    /HelveticaNeueLT-BoldOutline
    /HelveticaNeueLT-Condensed
    /HelveticaNeueLT-CondensedObl
    /HelveticaNeueLT-ExtBlackCond
    /HelveticaNeueLT-ExtBlackCondObl
    /HelveticaNeueLT-Extended
    /HelveticaNeueLT-ExtendedObl
    /HelveticaNeueLT-Heavy
    /HelveticaNeueLT-HeavyCond
    /HelveticaNeueLT-HeavyCondObl
    /HelveticaNeueLT-HeavyExt
    /HelveticaNeueLT-HeavyExtObl
    /HelveticaNeueLT-HeavyItalic
    /HelveticaNeueLT-Italic
    /HelveticaNeueLT-Light
    /HelveticaNeueLT-LightCond
    /HelveticaNeueLT-LightCondObl
    /HelveticaNeueLT-LightExt
    /HelveticaNeueLT-LightExtObl
    /HelveticaNeueLT-LightItalic
    /HelveticaNeueLT-Medium
    /HelveticaNeueLT-MediumCond
    /HelveticaNeueLT-MediumCondObl
    /HelveticaNeueLT-MediumExt
    /HelveticaNeueLT-MediumExtObl
    /HelveticaNeueLT-MediumItalic
    /HelveticaNeueLT-Roman
    /HelveticaNeueLT-Thin
    /HelveticaNeueLT-ThinCond
    /HelveticaNeueLT-ThinCondObl
    /HelveticaNeueLT-ThinExt
    /HelveticaNeueLT-ThinExtObl
    /HelveticaNeueLT-ThinItalic
    /HelveticaNeueLT-UltraLigCond
    /HelveticaNeueLT-UltraLigCondObl
    /HelveticaNeueLT-UltraLigExt
    /HelveticaNeueLT-UltraLigExtObl
    /HelveticaNeueLT-UltraLight
    /HelveticaNeueLT-UltraLightItal
    /Helvetica-Oblique
    /HendrixDemo
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HoboStd
    /HoltzschueRegular
    /HoneyScript-Light
    /HoneyScript-SemiBold
    /Hooge0455
    /Hooge0456
    /Hooge0465
    /Hooge0466
    /Hooge0553
    /Hooge0554
    /Hooge0555
    /Hooge0556
    /Hooge0557
    /Hooge0558
    /Hooge0563
    /Hooge0564
    /Hooge0565
    /Hooge0566
    /Hooge0655
    /Hooge0656
    /Hooge0665
    /Hooge0666
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /Inter
    /IrisUPC
    /IrisUPCBold
    /IrisUPCBoldItalic
    /IrisUPCItalic
    /IskoolaPota
    /IskoolaPota-Bold
    /Iso0865
    /Iso0866
    /Italic0855
    /Italic0856
    /Italic0865
    /Italic0866
    /JasmineUPC
    /JasmineUPCBold
    /JasmineUPCBoldItalic
    /JasmineUPCItalic
    /JFRingmaster
    /Jokerman-Regular
    /JuiceITC-Regular
    /KaiTi
    /Kalinga
    /Kalinga-Bold
    /Kartika
    /Kartika-Bold
    /KelvinizedNormal
    /KhmerUI
    /KhmerUI-Bold
    /KlavikaBold-Bold
    /KlavikaBold-BoldItalic
    /KlavikaLight-Italic
    /KlavikaLight-Plain
    /KlavikaMedium-Italic
    /KlavikaMedium-TF
    /KlavikaRegular-TF
    /KodchiangUPC
    /KodchiangUPCBold
    /KodchiangUPCBoldItalic
    /KodchiangUPCItalic
    /Kokila
    /Kokila-Bold
    /Kokila-BoldItalic
    /Kokila-Italic
    /KomikaBubbles
    /KozGoPr6N-Bold
    /KozGoPr6N-ExtraLight
    /KozGoPr6N-Heavy
    /KozGoPr6N-Light
    /KozGoPr6N-Medium
    /KozGoPr6N-Regular
    /KozGoPro-Bold
    /KozGoPro-ExtraLight
    /KozGoPro-Heavy
    /KozGoPro-Light
    /KozGoPro-Medium
    /KozGoPro-Regular
    /KozGoStd-Bold
    /KozGoStd-ExtraLight
    /KozGoStd-Heavy
    /KozGoStd-Light
    /KozGoStd-Medium
    /KozGoStd-Regular
    /KozMinPr6N-Bold
    /KozMinPr6N-ExtraLight
    /KozMinPr6N-Heavy
    /KozMinPr6N-Light
    /KozMinPr6N-Medium
    /KozMinPr6N-Regular
    /KozMinPro-Bold
    /KozMinPro-ExtraLight
    /KozMinPro-Heavy
    /KozMinPro-Light
    /KozMinPro-Medium
    /KozMinPro-Regular
    /KozMinStd-Bold
    /KozMinStd-ExtraLight
    /KozMinStd-Heavy
    /KozMinStd-Light
    /KozMinStd-Medium
    /KozMinStd-Regular
    /KristenITC-Regular
    /Kroeger0455
    /Kroeger0456
    /Kroeger0465
    /Kroeger0466
    /Kroeger0553
    /Kroeger0554
    /Kroeger0555
    /Kroeger0556
    /Kroeger0557
    /Kroeger0558
    /Kroeger0563
    /Kroeger0564
    /Kroeger0565
    /Kroeger0566
    /Kroeger0655
    /Kroeger0656
    /Kroeger0665
    /Kroeger0666
    /Kroeger0755
    /Kroeger0756
    /Kroeger0765
    /Kroeger0766
    /KunstlerScript
    /LadyCopra
    /LadyCopraAlternate
    /LadyCopraNarrow
    /LadyCopraWide
    /LaoUI
    /LaoUI-Bold
    /Latha
    /Latha-Bold
    /LatinWide
    /Law&Order
    /Leelawadee
    /Leelawadee-Bold
    /Lettau0655
    /Lettau0656
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldItalic
    /LetterGothic-Italic
    /LetterGothicStd
    /LetterGothicStd-Bold
    /LetterGothicStd-BoldSlanted
    /LetterGothicStd-Slanted
    /LevenimMT
    /LevenimMT-Bold
    /LiberationMono
    /LiberationMono-Bold
    /LiberationMono-BoldItalic
    /LiberationMono-Italic
    /LiberationSans
    /LiberationSans-Bold
    /LiberationSans-BoldItalic
    /LiberationSans-Italic
    /LiberationSerif
    /LiberationSerif-Bold
    /LiberationSerif-BoldItalic
    /LiberationSerif-Italic
    /LilyUPC
    /LilyUPCBold
    /LilyUPCBoldItalic
    /LilyUPCItalic
    /LithosPro-Black
    /LithosPro-Bold
    /LithosPro-ExtraLight
    /LithosPro-Light
    /LithosPro-Regular
    /LondonBetween
    /LondonMM
    /LondonTwo
    /LovedbytheKing
    /LubalinGraphITCbyBT-XtraLightOb
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaGrande
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /Mahawa
    /MaiandraGD-Regular
    /MalgunGothic
    /MalgunGothicBold
    /MalgunGothicRegular
    /Mangal
    /Mangal-Bold
    /Marigold
    /MarketDeco
    /Marlett
    /MaturaMTScriptCapitals
    /MaudlinSketch
    /MediaGothic
    /Meiryo
    /Meiryo-Bold
    /Meiryo-BoldItalic
    /Meiryo-Italic
    /MeiryoUI
    /MeiryoUI-Bold
    /MeiryoUI-BoldItalic
    /MeiryoUI-Italic
    /MesquiteStd
    /MicrosoftHimalaya
    /MicrosoftJhengHeiBold
    /MicrosoftJhengHeiRegular
    /MicrosoftNewTaiLue
    /MicrosoftNewTaiLue-Bold
    /MicrosoftPhagsPa
    /MicrosoftPhagsPa-Bold
    /MicrosoftSansSerif
    /MicrosoftTaiLe
    /MicrosoftTaiLe-Bold
    /MicrosoftUighur
    /MicrosoftYaHei
    /MicrosoftYaHei-Bold
    /Microsoft-Yi-Baiti
    /MingLiU
    /MingLiU-ExtB
    /Ming-Lt-HKSCS-ExtB
    /Ming-Lt-HKSCS-UNI-H
    /MinimaSSK
    /MinionPro-Bold
    /MinionPro-BoldCn
    /MinionPro-BoldCnIt
    /MinionPro-BoldIt
    /MinionPro-It
    /MinionPro-Medium
    /MinionPro-MediumIt
    /MinionPro-Regular
    /MinionPro-Semibold
    /MinionPro-SemiboldIt
    /MinionStd-Black
    /Miriam
    /MiriamFixed
    /MisterEarlBT-Regular
    /Mistral
    /MoanHand
    /Modern-Regular
    /Molot
    /MongolianBaiti
    /Mono0755
    /Mono0756
    /Mono0765
    /Mono0766
    /Mono0855
    /Mono0856
    /Monoeger0555
    /Monoeger0556
    /Monooge0555
    /Monooge0556
    /MonotypeCorsiva
    /MoolBoran
    /MS-Gothic
    /MS-Mincho
    /MSOutlook
    /MS-PGothic
    /MS-PMincho
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MS-UIGothic
    /MutluOrnamental
    /MVBoli
    /MyriadPro-Black
    /MyriadPro-BlackCond
    /MyriadPro-BlackCondIt
    /MyriadPro-BlackIt
    /MyriadPro-Bold
    /MyriadPro-BoldCond
    /MyriadPro-BoldCondIt
    /MyriadPro-BoldIt
    /MyriadPro-Cond
    /MyriadPro-CondIt
    /MyriadPro-It
    /MyriadPro-Light
    /MyriadPro-LightCond
    /MyriadPro-LightCondIt
    /MyriadPro-LightIt
    /MyriadPro-Regular
    /MyriadPro-Semibold
    /MyriadPro-SemiboldCond
    /MyriadPro-SemiboldCondIt
    /MyriadPro-SemiboldIt
    /MyriadStd-Sketch
    /MyriadStd-Tilt
    /Narkisim
    /NewCenturySchlbk-Bold
    /NewCenturySchlbk-BoldItalic
    /NewCenturySchlbk-Italic
    /NewCenturySchlbk-Roman
    /NewsGothicBT-BoldCondensed
    /NewsGothicBT-BoldCondItalic
    /NewsGothicBT-Demi
    /NewsGothicBT-DemiItalic
    /NewsGothicBT-ExtraCondensed
    /NewsGothicBT-ItalicCondensed
    /NewsGothicBT-Light
    /NewsGothicBT-LightItalic
    /NewsGothicBT-RomanCondensed
    /NewsGothicStd
    /NewsGothicStd-Bold
    /NewsGothicStd-BoldOblique
    /NewsGothicStd-Oblique
    /NewspaperPiBT-Regular
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NormandeBT-Italic
    /NormandeBT-Roman
    /NSimSun
    /NuevaStd-Bold
    /NuevaStd-BoldCond
    /NuevaStd-BoldCondItalic
    /NuevaStd-BoldItalic
    /NuevaStd-Cond
    /NuevaStd-CondItalic
    /NuevaStd-Italic
    /NuevaStd-Light
    /NuevaStd-LightItalic
    /NuevaStd-Regular
    /NuptialBT-Regular
    /Nyala-Regular
    /Ocean_Iacy
    /OCRAbyBT-Regular
    /OCRAExtended
    /OCRAStd
    /OCRB10PitchBT-Regular
    /oilhand
    /OldDreadfulNo7BT-Regular
    /OldEnglishTextMT
    /Oldnewspaperfont
    /Onyx
    /OnyxBT-Regular
    /OrandaBT-Bold
    /OrandaBT-BoldCondensed
    /OrandaBT-BoldItalic
    /OrandaBT-Italic
    /OrandaBT-Roman
    /OrandaBT-RomanCondensed
    /OratorBT-FifteenPitch
    /OratorBT-TenPitch
    /OratorStd
    /OratorStd-Slanted
    /OrbitBbyBT-Regular
    /OriginalGaramondBT-Bold
    /OriginalGaramondBT-BoldItalic
    /OriginalGaramondBT-Italic
    /OriginalGaramondBT-Roman
    /OzHandicraftBT-Roman
    /OzHandicraftCyrillicBT-Roman
    /OzHandicraftGreekBT-Roman
    /PalaceScriptMT
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Palatino-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /ParisianBT-Regular
    /ParkAvenueBT-Regular
    /pehuensito
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /petty1.0
    /Pica10PitchBT-Roman
    /PiranesiItalicBT-Regular
    /PlantagenetCherokee
    /Playbill
    /PlaybillBT-Regular
    /PMingLiU
    /PMingLiU-ExtB
    /Pointers
    /Pointy
    /PoorRichard-Regular
    /PoplarStd
    /PosterBodoniBT-Italic
    /PosterBodoniBT-Roman
    /PosterBodoniCyrillicBT-Roman
    /PosterBodoniGreekBT-Roman
    /Prestige12PitchBT-Bold
    /Prestige12PitchBT-BoldItalic
    /Prestige12PitchBT-Italic
    /Prestige12PitchBT-Roman
    /PrestigeEliteStd
    /PrestigeEliteStd-Bd
    /PrestigeEliteStd-BdSlanted
    /PrestigeEliteStd-Slanted
    /PrimaSansBT-Bold
    /PrimaSansBT-BoldOblique
    /PrimaSansBT-Oblique
    /PrimaSansBT-Roman
    /PrimaSansMonoBT-Bold
    /PrimaSansMonoBT-BoldOblique
    /PrimaSansMonoBT-Oblique
    /PrimaSansMonoBT-Roman
    /PrimaSerifBT-Bold
    /PrimaSerifBT-Roman
    /PrintersOrnamentsOne
    /Pristina-Regular
    /PTBarnumBT-Regular
    /Raavi
    /RageItalic
    /RaleighBT-Bold
    /RaleighBT-DemiBold
    /RaleighBT-ExtraBold
    /RaleighBT-Light
    /RaleighBT-Medium
    /RaleighBT-Roman
    /Ravie
    /Revival555BT-BoldA
    /Revival555BT-BoldItalicA
    /Revival555BT-ItalicA
    /Revival555BT-LightA
    /Revival555BT-LightItalicA
    /Revival555BT-RomanA
    /Revival555BT-SemiBoldA
    /Revival555BT-SemiBoldItalicA
    /Revival565BT-Bold
    /Revival565BT-BoldItalic
    /Revival565BT-Italic
    /Revival565BT-Roman
    /ReznorBroken
    /Ribbon131BT-Bold
    /Ribbon131BT-Regular
    /RickGriffinDemo
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /Rod
    /RomanaBT-Bold
    /RomanaBT-Roman
    /RosewoodStd-Fill
    /RosewoodStd-Regular
    /RoundhandBT-Black
    /RoundhandBT-Bold
    /RoundhandBT-Regular
    /RyoDispStd-Bold
    /RyoDispStd-ExtraBold
    /RyoDispStd-Heavy
    /RyoDispStd-Medium
    /RyoDispStd-SemiBold
    /RyoGothicPlusN-Bold
    /RyoGothicPlusN-ExtraLight
    /RyoGothicPlusN-Heavy
    /RyoGothicPlusN-Light
    /RyoGothicPlusN-Medium
    /RyoGothicPlusN-Regular
    /RyoGothicPlusN-UltraHeavy
    /RyoTextPlusN-ExtraLight
    /RyoTextPlusN-Light
    /RyoTextPlusN-Medium
    /RyoTextPlusN-Regular
    /RyoTextStd-ExtraLight
    /RyoTextStd-Light
    /RyoTextStd-Medium
    /RyoTextStd-Regular
    /SakkalMajalla
    /SakkalMajallaBold
    /SchadowBT-Black
    /SchadowBT-BlackCondensed
    /SchadowBT-Bold
    /SchadowBT-Light
    /SchadowBT-LightCursive
    /SchadowBT-Roman
    /SchneidlerBT-Black
    /SchneidlerBT-BlackItalic
    /SchneidlerBT-Bold
    /SchneidlerBT-BoldItalic
    /SchneidlerBT-Italic
    /SchneidlerBT-Light
    /SchneidlerBT-LightItalic
    /SchneidlerBT-Medium
    /SchneidlerBT-MediumItalic
    /SchneidlerBT-Roman
    /Schoenecker1055
    /Schoenecker1056
    /Schoenecker1065
    /Schoenecker1066
    /Schrift
    /Script12PitchBT-Roman
    /Scriptina
    /Scriptina-Alternates
    /ScriptMTBold
    /SeagullBT-Bold
    /SeagullBT-Heavy
    /SeagullBT-Light
    /SeagullBT-Medium
    /SegoePrint
    /SegoePrint-Bold
    /SegoeScript
    /SegoeScript-Bold
    /SegoeUI
    /SegoeUI-Bold
    /SegoeUI-BoldItalic
    /SegoeUI-Italic
    /SegoeUI-Light
    /SegoeUI-SemiBold
    /SegoeUISymbol
    /SemaphoreBT-Regular
    /SerifaBT-Black
    /SerifaBT-Bold
    /SerifaBT-BoldCondensed
    /SerifaBT-Italic
    /SerifaBT-Light
    /SerifaBT-LightItalic
    /SerifaBT-Roman
    /SerifaBT-Thin
    /SerifaBT-ThinItalic
    /ShonarBangla
    /ShonarBangla-Bold
    /ShotgunBlanksBT-Regular
    /ShotgunBT-Regular
    /ShowcardGothic-Reg
    /Shruti
    /Shruti-Bold
    /SimHei
    /SimplifiedArabic
    /SimplifiedArabic-Bold
    /SimplifiedArabicFixed
    /SimSun
    /SimSun-ExtB
    /SnapITC-Regular
    /SnowCapBT-Regular
    /SonicBT-ExtraBold
    /SonicCutThruBT-Heavy
    /SpaceBT-Bold
    /SprocketBT-Regular
    /SprocketDeluxeBT-Regular
    /Square721BoldItalic
    /Square721BT-Bold
    /Square721BT-BoldCondensed
    /Square721BT-BoldExtended
    /Square721BT-Roman
    /Square721BT-RomanCondensed
    /Square721BT-RomanExtended
    /SquareSlabserif711BT-Bold
    /SquareSlabserif711BT-Light
    /SquareSlabserif711BT-Medium
    /Staccato222BT-Regular
    /Staccato555BT-RegularA
    /Standard0751
    /Standard0752
    /Standard0753
    /Standard0754
    /Standard0755
    /Standard0756
    /Standard0757
    /Standard0758
    /Standard0763
    /Standard0764
    /Standard0765
    /Standard0766
    /Standard0955
    /Standard0956
    /Standard0965
    /Standard0966
    /Star-Things
    /Star-Things2
    /Star-Things3
    /Stencil
    /StencilBT-Regular
    /StencilStd
    /Stentiga
    /StoneAgeBT-Regular
    /StoneSansITC-MediumItalic
    /StoneSansITCTTBoldItalic
    /StoneSansOSITCTTBold
    /StoneSansOSITCTTMedium
    /StoneSansOSITCTTMediumIta
    /StoneSansSemITCTTSemi
    /StoneSansStd-Bold
    /StoneSansStd-BoldItalic
    /StoneSansStd-Medium
    /StoneSansStd-MediumItalic
    /StoneSansStd-Semibold
    /StoneSansStd-SemiboldItalic
    /StuyvesantBT-Regular
    /StymieBT-Bold
    /StymieBT-BoldItalic
    /StymieBT-ExtraBold
    /StymieBT-ExtraBoldCondensed
    /StymieBT-Light
    /StymieBT-LightItalic
    /StymieBT-Medium
    /StymieBT-MediumItalic
    /Submerged
    /SubwayTicker
    /Superfly
    /Swiss721BT-Black
    /Swiss721BT-BlackCondensed
    /Swiss721BT-BlackCondensedItalic
    /Swiss721BT-BlackExtended
    /Swiss721BT-BlackItalic
    /Swiss721BT-BlackNo2
    /Swiss721BT-BlackOutline
    /Swiss721BT-BlackRounded
    /Swiss721BT-Bold
    /Swiss721BT-BoldCondensed
    /Swiss721BT-BoldCondensedItalic
    /Swiss721BT-BoldCondensedOutline
    /Swiss721BT-BoldExtended
    /Swiss721BT-BoldItalic
    /Swiss721BT-BoldOutline
    /Swiss721BT-BoldRounded
    /Swiss721BT-Heavy
    /Swiss721BT-HeavyItalic
    /Swiss721BT-Italic
    /Swiss721BT-ItalicCondensed
    /Swiss721BT-Light
    /Swiss721BT-LightCondensed
    /Swiss721BT-LightCondensedItalic
    /Swiss721BT-LightExtended
    /Swiss721BT-LightItalic
    /Swiss721BT-Medium
    /Swiss721BT-MediumItalic
    /Swiss721BT-Roman
    /Swiss721BT-RomanCondensed
    /Swiss721BT-RomanExtended
    /Swiss721BT-Thin
    /Swiss721BT-ThinItalic
    /Swiss721CyrillicBT-Bold
    /Swiss721CyrillicBT-BoldItalic
    /Swiss721CyrillicBT-Italic
    /Swiss721CyrillicBT-Roman
    /Swiss721GreekBT-Black
    /Swiss721GreekBT-BlackInclined
    /Swiss721GreekBT-Bold
    /Swiss721GreekBT-BoldCond
    /Swiss721GreekBT-BoldCondInclind
    /Swiss721GreekBT-BoldInclined
    /Swiss721GreekBT-Condensed
    /Swiss721GreekBT-CondInclined
    /Swiss721GreekBT-Inclined
    /Swiss721GreekBT-Light
    /Swiss721HebrewBT-Bold
    /Swiss721HebrewBT-Roman
    /Swiss911BT-Compressed
    /Swiss911BT-ExtraCompressed
    /Swiss911BT-UltraCompressed
    /Swiss921BT-RegularA
    /Swiss924BT-RegularB
    /Sylfaen
    /Symbol
    /SymbolMonospacedBT-Regular
    /SymbolMT
    /SymbolProportionalBT-Regular
    /Tahoma
    /Tahoma-Bold
    /Talkies
    /TangoBT-Regular
    /TaxTaxation
    /TektonPro-Bold
    /TektonPro-BoldCond
    /TektonPro-BoldExt
    /TektonPro-BoldObl
    /TempusSansITC
    /ThunderbirdBT-Regular
    /Times-Bold
    /Times-BoldItalic
    /Times-Italic
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Roman
    /TimesSansSerif
    /TraditionalArabic
    /TraditionalArabic-Bold
    /TrajanPro-Bold
    /TrajanPro-Regular
    /Transitional511BT-Bold
    /Transitional511BT-BoldItalic
    /Transitional511BT-Italic
    /Transitional511BT-Roman
    /Transitional521BT-BoldA
    /Transitional521BT-CursiveA
    /Transitional521BT-RomanA
    /Transitional551BT-MediumB
    /Transitional551BT-MediumItalicB
    /Travelcons
    /TravelconsOutline
    /TravelingTypewriter
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga
    /Tunga-Bold
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Type0755
    /Type0756
    /TypoUprightBT-Regular
    /UmbraBT-Regular
    /Uni0553
    /Uni0554
    /Uni0563
    /Uni0564
    /UniversalMath1BT-Regular
    /Univers-Bold
    /Univers-BoldItalic
    /Univers-Condensed-Bold
    /Univers-Condensed-BoldItalic
    /Univers-Condensed-Medium
    /Univers-Condensed-MediumItalic
    /Univers-Medium
    /Univers-MediumItalic
    /UrbanBrush
    /Usherwood-Book
    /UsherwoodLT-Bold
    /UsherwoodLT-Book
    /Utsaah
    /Utsaah-Bold
    /Utsaah-BoldItalic
    /Utsaah-Italic
    /VAGRoundedBT-Regular
    /Vani
    /Vani-Bold
    /VanillaWhale
    /Venetian301BT-Bold
    /Venetian301BT-BoldItalic
    /Venetian301BT-Demi
    /Venetian301BT-DemiItalic
    /Venetian301BT-Italic
    /Venetian301BT-Roman
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Vijaya
    /Vijaya-Bold
    /VinerHandITC
    /VinetaBT-Regular
    /VisitorTT1BRK
    /VisitorTT2BRK
    /Vivaldii
    /VivaStd-Bold
    /VivaStd-Light
    /VivaStd-Regular
    /VladimirScript
    /Vrinda
    /Vrinda-Bold
    /VTKSEstilosa
    /WarnockPro-Bold
    /WarnockPro-BoldCapt
    /WarnockPro-BoldDisp
    /WarnockPro-BoldIt
    /WarnockPro-BoldItCapt
    /WarnockPro-BoldItDisp
    /WarnockPro-BoldItSubh
    /WarnockPro-BoldSubh
    /WarnockPro-Capt
    /WarnockPro-Disp
    /WarnockPro-It
    /WarnockPro-ItCapt
    /WarnockPro-ItDisp
    /WarnockPro-ItSubh
    /WarnockPro-Light
    /WarnockPro-LightCapt
    /WarnockPro-LightDisp
    /WarnockPro-LightIt
    /WarnockPro-LightItCapt
    /WarnockPro-LightItDisp
    /WarnockPro-LightItSubh
    /WarnockPro-LightSubh
    /WarnockPro-Regular
    /WarnockPro-Semibold
    /WarnockPro-SemiboldCapt
    /WarnockPro-SemiboldDisp
    /WarnockPro-SemiboldIt
    /WarnockPro-SemiboldItCapt
    /WarnockPro-SemiboldItDisp
    /WarnockPro-SemiboldItSubh
    /WarnockPro-SemiboldSubh
    /WarnockPro-Subh
    /Webdings
    /WeddingTextBT-Regular
    /WeissBT-Bold
    /WeissBT-ExtraBold
    /WeissBT-Italic
    /WeissBT-Roman
    /WindsorBT-Elongated
    /WindsorBT-Light
    /WindsorBT-LightCondensed
    /WindsorBT-Outline
    /WindsorBT-Roman
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /WoodtypeOrnamentsStd
    /ZapfCalligraphic801BT-Bold
    /ZapfCalligraphic801BT-BoldItal
    /ZapfCalligraphic801BT-Italic
    /ZapfCalligraphic801BT-Roman
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZapfElliptical711BT-Bold
    /ZapfElliptical711BT-BoldItalic
    /ZapfElliptical711BT-Italic
    /ZapfElliptical711BT-Roman
    /ZapfHumanist601BT-Bold
    /ZapfHumanist601BT-BoldItalic
    /ZapfHumanist601BT-Demi
    /ZapfHumanist601BT-DemiItalic
    /ZapfHumanist601BT-Italic
    /ZapfHumanist601BT-Roman
    /ZapfHumanist601BT-Ultra
    /ZapfHumanist601BT-UltraItalic
    /ZapfHumnst601GrkBT-Demi
    /ZapfHumnst601GrkBT-DemiInclind
    /ZapfHumnst601GrkBT-Ultra
    /ZapfHumnst601GrkBT-UltraInclnd
    /ZodiacBT-Regular
    /Zrnic
    /ZurichBT-Black
    /ZurichBT-BlackExtended
    /ZurichBT-BlackItalic
    /ZurichBT-Bold
    /ZurichBT-BoldCondensed
    /ZurichBT-BoldCondensedItalic
    /ZurichBT-BoldExtended
    /ZurichBT-BoldExtraCondensed
    /ZurichBT-BoldItalic
    /ZurichBT-ExtraBlack
    /ZurichBT-ExtraCondensed
    /ZurichBT-Italic
    /ZurichBT-ItalicCondensed
    /ZurichBT-Light
    /ZurichBT-LightCondensed
    /ZurichBT-LightCondensedItalic
    /ZurichBT-LightExtraCondensed
    /ZurichBT-LightItalic
    /ZurichBT-Roman
    /ZurichBT-RomanCondensed
    /ZurichBT-RomanExtended
    /ZurichBT-UltraBlackExtended
    /ZurichCyrillicBT-Bold
    /ZurichCyrillicBT-BoldItalic
    /ZurichCyrillicBT-Italic
    /ZurichCyrillicBT-Roman
    /ZurichGreekBT-Bold
    /ZurichGreekBT-BoldInclined
    /ZurichGreekBT-Inclined
    /ZurichGreekBT-Roman
    /ZurichWin95BT-Black
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /PDFX1a:2003
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [2383.937 3370.394]
>> setpagedevice


